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Errata 

Thesis 

On page 7, paragraph 2, row 22: “job control-demand-support model” should be “job demand-
control-support model”. 

On page 96, paragraph 1, row 10: “while Profile 4 was characterized by lower job demand 
levels than Profile 6” should be “while Profile 4 was characterized by higher job control and 
higher social support levels than Profile 6”.  

Study I 

On page 6 in Table 1: The Cronbach alpha value for procedural pay-setting justice (0.87) is 
placed on the wrong row (Performance-based pay raise [log]). 

On page 7 in table 2: The p-value for feedback with task performance is marked out by “***” 
it should be “**”. 

Study II 

On page 21, paragraph 1, row 12-13: “(internally, however, Profile 4 had lower job demands)” 
should be “(internally, however, Profile 4 had higher job control and higher social support)”. 

 


