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Abstract 

In parallel with the ageing of the European population, the number of senior workers (that is to 

say, workers aged 50 and more) is expected to increase in the decades to come. The necessity to 

maintain senior workers into the labor force (specially to support the sustainability of pensions 

system) combined with a general trend to delay the retirement age and with the current 

economical climate, makes the employment of senior workers a burning issue. Significant 

differences indeed exist between European countries. While Sweden has the highest senior 

employment rate, France has one of the lowest. The purpose of this paper is to determine 

whether these differences can be explained through differences in terms of employability. This 

multidimensional concept is here explored through the analysis of quantitative data collected by 

the Survey of Health, Aging and Retirement in Europe (SHARE). These data provide an 

updated version of the situation of senior employees in France and in Sweden and more 

specifically of their employability. Some indicators of the latter can be thus defined and will be 

used to look at differences or similarities between French and Swedish senior workers generally 

speaking and from a gender perspective. The results have confirmed the role of initial education 

and long-life training which contribute respectively to the employability capital of workers and 

affect positively the employment rates. Such indicators are the first steps in the definition of the 

employability, which make way for further researches opening the definition to the other part of 

the active labor force (that is to say, the unemployed). 
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INTRODUCTION  

 

European age pyramids leave no doubts when regarding the coming demographic evolution of 

the European population. Age dependency ratios tell us the proportion of this natural 

demographic process: they are expected to double by 2050, from 26 to 50% according to the 

European Job Mobility Laboratory (EJML)
1
. The ageing of the European population raises de 

facto numerous issues and challenges, in terms of elderly care or of sustainability of the 

pensions systems for example. It leads increasing pressure on the welfare states: the latter have 

and will have indeed to cope with an increasing demand of elderly care and of support of 

pensioners through pensions systems.  

With large cohorts retiring and smaller cohorts arriving at “senior age”, the workforce is 

moreover expected to contract. As the European Job Mobility Laboratory report exposed the 

situation, the working age population should decrease by 11% by 2050 (compared to 2010). To 

face the contraction of the labor force, several reforms of pensions systems have been 

implemented over the past decades. They led to different kind of policies (some of them tend to 

favor active labor market policies while other developed passive measures) and put on the 

agenda of most European countries the delay of the retirement age. The latter has for 

consequence, among others, to increase the number of workers in the labor market but also to 

increase the proportion of older workers within the whole workforce. Eurostat projections 

indicate that the proportion of these workers remaining longer in the labor force, who can be 

categorized as senior workers from the age of 50, will rise from 18% today to 22% in 2030. This 

represents a quarter of the workforce in a little bit less than half of the European countries
2
. The 

employment of cohorts arriving at this “senior age” is thus becoming a burning issue, all the 

more since a “low participation rate of older workers has a number of negative implications for 

the European economy in terms of underexploited human resources, a reduced potential for 

growth, difficulties in managing the increasingly aged population, and a lack of 

intergenerational solidarity in sharing the fiscal burden which leads, ultimately, to higher labor 

costs.”
3
 

Even if the European employment rate for senior workers has increased within the past ten 

years, from 36.2 to 46,3 % between 1997 and 2010, the European Union situation is far away 

from being homogeneous
4
. Some measures at the European level have tried to take this issue 

into consideration. For example, the European Council of Stockholm (2001) had set the aim to 

rise to 50% the employment rate of senior workers by 2010
5
. Although almost all European 

countries have improved their employment rate within the past ten years, only nine of them have 

reached this goal. 

When regarding the ranking of the European countries and if we adopt the classical typology of 

Esping-Andersen it is worth noticing that all countries classified in the social-democrat and the 

liberal models have succeeded in reaching the objective of the European Council of Stockholm. 

                                                           
1
 European Job Mobility Laboratory, November 2011, The Impact of the Crisis on Senior Workers: Challenges and 

Responses by Public Employment Services, p.12 
2
 Ibid, p.12 

3
 Ibid, p.12 

4
 Please refer to the Annex 1: Employment rates of people aged 55-64, EU-27, 2010 (%) 

5
 The presidency conclusions are available at: 

http://consilium.europa.eu/ueDocs/cms_Data/docs/pressData/en/ec/00100-r1.%20ann-r1.en1.html  
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On the contrary, if we put aside the Central and Eastern European countries, almost all countries 

(except Germany) which didn’t meet the Stockholm objective can be classified in the 

conservative model. When regarding more closely the results, the employment rate of Sweden is 

worth noting since the latter stands out with 12 percentage points higher than the following 

country. On the contrary, with an employment rate significantly under the European average 

(39% against 46,3%), France has one of the weakest rates. Nevertheless, Sweden already had an 

employment rate for senior workers over 50% at the time of the Stockholm council, just as the 

United Kingdom or Denmark.  

Senior employment rates do not reflect systematically overall employment rates in the countries: 

if some countries (like Sweden) have better performances in terms of senior employment than of 

overall employment, it is exactly the reverse situation for some other countries (France, Ireland, 

Austria). Nevertheless, the co-variation between the employment rates of workers aged 25-54 

and 55-64 shows the relationship of these two rates: the success in senior employment rates 

comes along with a successful situation in the labor market for other age categories (OFCE 

2008, EJML 2011)
6
. 

Economical as well as political and structural factors can be influential to the employment of 

senior workers. Another approach, one that has an individual nature may also be underlined: the 

employability of senior workers, which has become a pillar of the European strategy and a 

cornerstone of national employment policies. The Extraordinary European Council on 

Employment of Luxemburg
7
 has indeed from 1997 encouraged governments to promote active 

measures to improve the employability of workers, assuming that the more important the 

“employability capital” of a worker is the more chances he has to be in employment. 

Stimulating the employability of workers should thus lead to better employment rates.  

The purpose of this paper is to determine whether the differences in the employment rates of 

senior workers in Sweden and in France can be explained through differences in terms of 

employability. As we will see below, employability is a multidimensional concept. The latter 

will be studied through the angle of employed seniors only and through three specific 

dimensions (the current labor market policy, the movement capital and the opportunity to 

maintain or enhance one’s movement capital). I will look for differences or similarities between 

the two countries from a general point of view first, and second from a gender point of view. As 

the review of literature will underline, the participation of women in the labor market may 

contribute to increase the employment rates of senior workers. If the data analysis confirms a 

high participation of Swedish women compared to Swedish men, while the participation of 

French women is found to be lower compared to French men, it will then be interesting to study 

whether or not we find gender gaps when focusing on the indicators of employability. The 

analysis relies on a large number of indicators, which gives an updated overview based on a 

comparable data set issued from the Survey of Health, Aging and Retirement in Europe 

(SHARE).  

Before looking at the results, I will first briefly focus on reasons (other than employability) that 

are often underlined to explain differences in terms of employment and second define the 

concept of employability. 

                                                           
6
 Please refer to the annex 2 : Employment rate gap between prime-age (25-49) and older workers (55-54) in the 

EU, 2010 
7
 The presidency conclusions of the Extraordinary European Council Meeting on Employment (November 20

th
 and 

21
st
 1997) can be read at: http://www.consilium.europa.eu/uedocs/cms_data/docs/pressdata/en/ec/00300.htm 
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Part 1: Review of literature: different factors affect the employment rates  

The “employability capital” of a worker is a necessary condition to find a first job, to remain in 

one’s job or to find another job after a period of unemployment. If it is thus influential to the 

employment rates, it is nevertheless not the only influence. There are other factors and 

parameters that intervene and interact with each other and that can explain differences in 

employment rates between countries.  

I] Specificities of the labor market and of initial and life-long education in France 

and in Sweden  

French and Swedish labor markets present some differences that are often underlined to explain 

the gap between their employment rates. 

1. The role of the general labor market situation 

Some studies (OFCE, 2008, EJML, 2011) have underlined the impact of the labor market 

situation on the employment rates of older workers. Countries with higher senior employment 

rates had total rates close to full employment. The OFCE report has nevertheless underlined the 

specificity of the French and the Swedish case: Sweden has better performance in terms of 

senior employment than in terms of total employment, while it is the opposite in France. The 

decline of employment rates can as well be related to periods of economic and structural 

changes in Europe from the late 1970s: at the time of massive unemployment amongst the whole 

active population, governments have implemented several measures to reduce the size of their 

workforce, through mechanisms of early retirement and pensions disability (in other words, 

through the development of transfers from active to inactive benefits, from unemployment 

benefits more or less conditioned by the active job search to permanent sickness and incapacity 

benefits). 

2. Does the salary affect the employment possibilities of senior workers?  

The evolution of the salary of workers (Touzé, 2008) follows different paths in Sweden and in 

France. In the first case, in agreement with the egalitarian principle that prevails in the society, 

professional practices do not normally encourage the relationship between the length of service 

and the remuneration. There is a weak propensity for the salary to increase after the age of 45. 

The opposite trend can be observed in France (Cornet, 2004) where the remuneration increases 

as the length of service increases. Assuming that the cost of the labor force affects the chances 

to keep one’s job, the Swedish system is more favorable to senior workers than the French one.  

3. The flexibility of the labor market 

If Sweden, as the vast majority of European countries, has made its labor market more flexible, 

France is the one of the few countries to have reinforced the employment protection (Barangé, 

2009). The flexibility of the labor market can take the form of a system of part-time work which 

is adapted to the needs of older workers and allows them to remain in the labor market. The high 

propensity of Swedish senior workers to work part-time
8
 (Cornet, 2004) is not necessarily a sign 

of precariousness or of lesser employability. It can be by contrast considered as a sign of 

adaptation of the work rhythm to needs of workers. It indeed contributes to the participation of 

senior workers in the labor market and may explain the results in terms of employment rates. In 

                                                           
8
 Please refer to the Annex 3: Frequency of part-time work in Europe by age groups, 2003 (in %) 
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Sweden, a law forces for example firms to adapt to the needs of workers and to accept their 

demand to switch to part-time work. 

4. The role of social partners 

The social partners have in Sweden an important role to play, and take part fully in the social 

dialogue (European Employment Observatory (EEO), 2012). Regular consultations are held, and 

their intervention is a pathway to diffuse such measures among the workers. Sweden, as other 

Nordic countries, is often quoted as an example of the importance of social partners as regards 

collective bargaining when questions related to the fight against age discrimination or to the 

positive age management are raised. France hasn’t the same culture of resorting to social 

partners: the EEO has even concluded its report on the French case by the observation of the 

exclusion of social partners in negotiations at company level (EEO, 2012). 

5. Education and in-house training 

The competences of a worker can be acquired through two pathways: the initial education and 

the long-life education (which refers to the competences acquired in a job or thanks to in-house 

training). 

The literature (Cornet 2004, Courtioux 2005, Touzé 2008) has often focused on the relationship 

between educational level and employment; the higher the educational level, the higher the 

employment rates (OECDa, 2006). The OECD report has shown the weakness of the initial 

education of French workers compared to other European countries. A weaker educational level 

appears often in countries with weaker employment rates. Measures encouraging in-house 

training are moreover positively correlated with employment rates, to the extent that it favors the 

professional mobility and the development of new skills (IGAS, 2004). The participation rates 

to such in-house training are particularly high in Sweden, far above the European average and 

the French average
9
. According to Touzé (2008), this participation rate reached in 2005 71,2% 

(in percentage of potential beneficiaries) at the ages 45-54 (vs. 40,3% in Europe) and 61,9% at 

the ages 55-64. The participation rates in France are far from these levels (OECDa, 2006). 

II] Different social and cultural models translate into different labor market 

policies 

Different strategies in terms of employment of older workers have been pursued, in France and 

in Sweden, but more generally speaking in conservative and social-democratic countries 

(according to the classification of welfare states developed by Esping-Andersen in 1990). A 

culture of “early retirement” amongst conservative countries (and inevitably in France) faces a 

culture of “a right to work at every age” amongst social-democratic countries like Sweden 

(Guillemard, 2004).  

1. A “culture of early retirement”, a pension system that encourages early 

retirement and few active policies 

The French pension system is indeed clearly different from the Swedish one. France has one of 

the youngest retirement ages among European countries, with a generous insurance benefit 

system. Over the past decade, several reforms have nevertheless led to the delay of the legal 

retirement age (from 60 to 62) and to the lengthening of the contributions duration. The 

                                                           
9
 Please refer to the Annex 4: Participation rates of employees to a training program 
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retirement age remains nevertheless one of the youngest in Europe, which is mainly due to the 

popularity of early retirement. The system of early retirement, based on public subventions, is 

favored by widespread incentives. The system relies indeed on a generous compensation of 

inactivity at the end of a professional career and few integration or reintegration instruments to 

remain in the labor market. For example, unemployed seniors were exempted to look actively 

for a job after the age of 58
10

. It induced a spiral of depreciation and weakening of the senior 

worker, as well encouraged a logic of discrimination against this worker category (Guillemard, 

2004).  

Most of the measures implemented to promote the employment of senior workers took the form 

of financial incentives. France has for example launched some “contrats aidés” (or “helped 

contracts”), or induced financial advantages like the exemption for the employers to contribute 

to social costs with a limited duration when they hire a senior worker (OECD, 2003).  

In addition, some active policies have been developed. Some programs allowing workers (and 

not specifically targeted to unemployed persons) to follow trainings throughout their 

professional life have thus being implemented in France. They introduced an individual right to 

access on the one hand to training actions and to validating experiences of the professional life 

on the other hand, which aimed at improving the employability of workers in the labor market. 

Individual action plans for the support of the unemployed through individual support and 

guidance have also been created, but didn’t meet the expected success. Some active measures 

such as specific work contracts have also been launched in France. For example, three kinds of 

contracts targeted on those aged 50 or over have been created right from the beginning of the 

1990s: “contrat emploi solidarité” (solidarity work contract), “contrat emploi consolidé” 

(consolidated work contract), and “contrat initiative emploi” (initiative work contract). All of 

these have been revised to become one single contract in 2010 called “contrat unique d’insertion 

dans le non-marchand” (single contract of integration into the nonmarket field). Some measures 

discouraging the return to the labor market have also been suppressed. For example, the law 

abolishing the exemption for looking for job is now fully effective since January 2012 

(“dispense de recherche d’emploi”).  

These attempts of active policies remain nevertheless unfinished (Barangé, 2009): there are still 

for example no legal constraints for people eligible for unemployment benefits, except the one 

consisting in answering to convocations of Pôle Emploi (the French public employment 

service). In addition, this weak conditioning of benefits becomes less and less strong as age 

increases. 

2. A “culture promoting the right to work, no matter the age” and the strong 

development of active labor market policies 

The Swedish pension system, whose reform in 1999 linked the pension benefits to the number 

of years worked and to the life expectancy, encourages de facto to the prolongation of the labor 

market activity. While they were quite widespread before the reform, alternative exit ways to 

retire early such as unemployment insurances and disability pensions have been restricted. 

Finally, in 2003, “early retirement schemes were definitively abolished, and sickness and 

disability insurances were unified in one single system” (EEO 2012, p.3). This pension system 

encouraging sustained labor market activity is coupled with developed active labor market 

policies (ALMP) which aim to help senior workers remain in employment. 

                                                           
10

 NB: this measure has now been repealed. 
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These policies focus on an active ageing and an improvement of working conditions. If most of 

them are not targeted to older workers, but consider the active population in its entirety, they 

nevertheless impact this category of workers indirectly. 

The possibility to benefit from measures created by these policies is submitted to certain 

conditions: if the unemployment benefits are rather generous, although their duration has been 

reduced, with a high level of replacement, their payment is conditioned by the obligation to seek 

a job actively or to participate in specific programs to improve one’s employability. This 

conditionality opens also the access to several services more or less personalized such as a 

personal support program, training programs, grant allowances or financial incentives for 

employers.  

Lifelong learning (LLL) is however one of the main features of the active ageing policies. 

Numerous possibilities have been created and encouraged to allow every worker to benefit from 

this LLL after having left the initial educational system: adult education, training courses in 

general, and on-the-job training within the framework of the work place. Sweden is 

characterized by a high participation in formal or non formal LLL (EEO, 2012), even for 

workers aged 45 and more (Redor, 2003).  

 Another feature of the AMLP is the development of programs focusing on the well being at 

work. According to Courtioux & Erhel (2005), the job quality explains partly the high 

employment rates of senior workers. The parameter of well being at work is indeed closely 

related to prolonging the working life, which impacts the employment rates of senior workers. 

In Sweden, financial incentives have been implemented since the beginning of the 1990s to 

encourage employers to develop considerations of strenuousness and improve work conditions 

(Touzé, 2008). Collective agreements on that issue have also been developed in France, but to a 

lesser extent: the consideration and the improvement of working conditions and the 

development of preventive measures are among the fields the less covered by these collective 

agreements (EEO, 2012). 

III] Gender and work 

Differences in employment between men and women are as well often outlined to explain the 

total employment rates. These differences, here between France and Sweden, can be explained 

through several gender gaps in terms of earnings, education or in-house training and health. 

1. The gender gap in terms of participation of women in the labor market  

This gap is often outlined in the literature (OECD 2003, Anxo 2012) to explain differences 

between the employment rates of senior workers. It comes within the scope of a larger 

participation of women in the labor market, not only at older ages. By contrast, a lower 

participation of women is often used to explain lower employment rates (EJML, 2011). With the 

strong increase of the proportion of active women in the labor market since the 1980s, Sweden 

has the highest employment rate of older women among the European Union member states. 

This led to a clear reduction in the gender gap and contributed to increase the total employment 

rate of Swedish senior workers. Sweden ranked 8
th

 in 2011 among other international countries 

according to the female participation to the labor force, with a female-to-male ratio equals to 

0,94. In comparison, France ranked 37
th

 with a ratio equaling to 0,87. 
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2. The gender wage gap 

In 2009, the gap in terms of hourly pay work between women and men in the French labor 

market was 14% (DARES, 2012). The wage equality survey conducted within the framework of 

the Global Gender Gap Report 2011 has placed Sweden at the 28
th

 place of the international 

ranking, with a female-to-male ratio equaling to 0,75 as concerns the wage equality, while 

France ranked 131
st
 with a ratio equaling to 0,43. In Sweden as in France, the balance of power 

tends to favor men, but the gender gap is much more significant among French men and women. 

3. The gender gap in initial education and in-house training 

According to the Global Gender Gap Report 2011, gender gaps may exist as well in terms of 

education, depending on the level taken into consideration. Sweden, as other Nordic countries, 

has reached a gender parity at secondary level education, with a female-to-male ratio of 1,00 

which makes the country ranking 82
nd

 in the international ranking. With a female-to-male ratio 

of 1,02 and a gender gap favorable to women, France ranks 62
nd

. The gender gap is more 

pronounced as regards the enrollment in tertiary education: Sweden ranks indeed 20
th

 in the 

international ranking with a female-to-male ratio of 1,58 while France ranks 54
th

 with a ration of 

1,28. In both countries, women represent the majority of the high-skilled workforce. 

In France, it appeared that the gender gap in terms of access to training programs are in disfavor 

of women, although their situation is not homogenous and varies according to the socio-

professional category, the field of activity or the size of the firm. The proportion of French 

women undergoing a part-time work is more important than men, which reduces the access to 

training programs, and can explain such differences (Giraudon and al. 2008). As Swedish 

women tend as well more than men to work part time
11

, the same conclusions can also be drawn 

for Swedish women. 

4. Gender and strenuous work 

While one could have expected the opposite, it appears that French women, no matter the socio-

professional category taken into consideration, have a worst state of health compared to French 

men. According to the ARACT report (2008)
12

, this can be explained because “men and women 

do not have the same jobs and do not work in the same field of activity: when looking at the 

physical difficulties of a factory worker for example, women are statistically less exposed to 

professional risks than men. They represent indeed a minority of factory workers, while they are 

more represented in the field of services. They nevertheless are exposed to other strenuous 

working conditions (constraints or dangers) that are less visible, like repetitive work, painful 

postures, or specific schedules (night work for example)”. Given the repartition of the women 

within the socio-professional categories in Sweden, which is similar to the French one, one can 

assume that the same conclusions can be drawn for Swedish women. 

 

                                                           
11

European Working Conditions Observatory:  

http://www.eurofound.europa.eu/ewco/studies/tn0803046s/se0803049q.htm 
12 Giraudon C., and al., 2008, p.12, free translation 
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Part 2: Theoretical framework: the concept of employability 

The literature is quite prolific as regards the concept of employability. Often qualified as a 

“buzzword” when looking at the current employment policies, employability has nevertheless 

become since the late 1990s a pillar of the European employment strategy (as the Extraordinary 

European Council on Employment held in Luxemburg in 1997 outlined it) and a cornerstone of 

most national employment policies during the past ten years. Numerous researchers have tried to 

define and to measure it through several indicators. It is worth pointing out that there is no 

consensus on its definition or its measuring instruments. Following a first approach based on an 

individual dimension, a broader conception is now quite well widespread, including both 

internal and external factors and underlying the interaction between them.  

I] Brief history of the concept of employability: from a core to a broader definition  

The researches of Gazier (1998, 2001, quoted in McQuaid and Lindsay, 2005) provide a general 

overview of the evolution of the notion. The oldest definition dates back from the beginning of 

the 19th century. Used until the 1940s in the UK and the USA, a clear distinction was made 

between those who were on the one hand “employable”, that is to say, in the labor market, 

working and being paid for this, and those considered on the other hand as “unemployable”, that 

is to say, depending on the public assistance. This first distinction may be ambiguous and 

simplistic, distinguishing and valuing the most employable one, opposed to the “unemployable” 

which are type-casted in a category. The two groups are clearly identified and distinct from each 

other, with limited possible transfers: if the transfer from the “employable” category to the 

“unemployable one” is possible, it’s not the case in the opposite way.  

The shift of the definition (from the 1950s) allows surpassing this first point of view by 

introducing quantitative scales of employability. The concept of socio-medical employability 

refers first to the distance between the abilities required in the job and the operational 

capabilities of mentally or socially disadvantaged workers. The concept of manpower policy 

employability extends the socio-medical employability to other categories of disadvantaged 

workers. The last concept, flow employability, emerged from the French literature and focused 

“in the demand side and the accessibility of employment within national and local economies” 

(McQuaid and Lindsay, 2005, p.201). The concepts of initiative employability and interactive 

employability developed in the 1980s remained focused on the individual perspective, relying 

on individual initiative.  

The following definition of the Canadian Labor Force Development Board (1994) indicates the 

progressive shift operated between this individual dimension and a broader definition including 

the role of the labor market: “the employability is the relative capability of an individual to get a 

satisfactory job considering the interaction between its personal characteristics and the labor 

market”. This shift tends to refer to external factors, including what Thijssen (quoted in 

McQuaid and Lindsay, 2005) designs as context-related factors (helping to increase 

employability through training programs provided by employers for example) and factors 

contributing to the possibility or the lack of possibility to use one’s employability in the labor 

market (that is to say the economic labor market situation or discrimination of certain groups on 

the labor market). It opens thus new multidimensional perspectives.  

While the first definitions suppose that the question of employability may be addressed to only a 

reduced categories of workers (long-term unemployed or disabled for example), it seems that 

the whole workforce is today concerned in this new definition of employability. It’s not only 

about the capability of those unemployed to find another job, it’s also the capability for those 
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employed to remain employed. This aspect is underlined in the work of Hillage and Pollard 

(1999). They have indeed identified three fundamental levels defining the notion of 

employability:  

- The capability to find an initial employment (conditioned among other things by the 

educational system)  

- The capability to keep this job  

- The capability to find another job if necessary.  

Given the purpose of my paper and the data collected by SHARE at my disposal, I will focus on 

the second dimension of the employability, that is to say, the capability to keep one’s job. 

II] How to measure employability?  

The dynamic character of the notion of employability makes difficult to define and measure it. 

Employability is indeed not only a characteristic of the individual; it is also time- and place-

related notion. Employability should thus be seen more as a process than a static state, as Forrier 

and Sels (2003, p.107) emphasized it, considering it as a “process that influences an individual’s 

chances of a job and steps in the internal and external labor market.” The focus is then placed on 

the factors affecting these chances and their interaction. In this paper, I will try to define and to 

use indicators affecting such chances and interactions. 

Forrier and Sels’ analysis (2003), which is briefly summarized below, presents a good overview 

of this employability process model as well as indicators and instruments useful for the purpose 

of my own analysis. It relies on an “employability process model”, presented in the Figure 1, 

which emphasizes the interaction of a large number of factors.  

 

Figure 1: The Employability Process Model (Forrier and Sels, 2003, p.108) 



 

10 
 

The current labor market position is the starting point of their model. This labor market 

position can take a whole range of forms, including employed, unemployed, student, inactive 

etc… Data related to age or gender can tell us the characteristics of the workers belonging 

respectively to the active and inactive population. The current labor market position can in 

addition be read through the nature of the job: if the employment rates seem to be in favor of 

Swedish senior workers, the nature of the job (such as the fact of having a short-termed or a 

part-time job for example) may reveal some differences. The nature of the job can translate 

though several indicators such as the feeling of job security, the health of workers, the adequacy 

of the earnings or the salary or the prospects for advancement. 

The movement capital refers to the abilities of an individual that could possibly directly affect 

its mobility in the labor market. It refers to the skills and knowledge of a worker. Although the 

movement capital is a major component of the employability process, Forrier and Sels (2003) 

outlined all the difficulty to measure it. Numerous indicators can indeed be used, among which 

the career history (time spent in each job, including the present one for example) or the training 

history (at the initial educational level or at the professional level). Behavioral characteristics, 

such as personal flexibility, openness to experiences or independence for example can also be 

used. The latter are all the more difficult to measure that they are purely subjective, and make 

difficult any attempt to generalize individuals’ experiences to the whole population. 

The ease of movement is shaped by the context. In other words, factors such as the economic 

situation, the number of jobs available or the employer’s demand affects directly this ease of 

movement and the possible mobility of a worker.  

The willingness to move and the shock events (which are here as well difficult to catch) are also 

able to affect the work mobility of an individual.  

The activities maintaining or enhancing one’s movement capital take several forms such as 

training, career guidance, task enlargement or task enrichment. The possibility to develop new 

skills affects in a positive way the “employability capital” of workers.  

The labor market transitions are sometimes used to measure employability, which is not 

approved unanimously. Some researchers consider that the simple fact of changing of job is an 

indicator of employability, without taking into account the quality of this new job. Some other 

researchers thus add some criteria such as the status, the level of position, the type of contract or 

the educational level in order to take into account the quality of job when defining the fact of 

having got a new job as an indicator of employability. 

The “Employability Process Model” reveals all the complexity of the concept and the difficulty 

to measure it among workers. The employability is, to quote the title of the Forriers and Sels’ 

article, a “complex mosaic” between individual and non-individual factors. Individual factors 

(such as the movement capital, the willingness to move, or the willingness to maintain or 

enhance one’s movement capital) add up to independent and general factors such as the 

economical situation, the policies implemented, or the professional category of the worker. 

 

The complexity of the concept supposes as well that it would be presumptuous to affirm to be 

able to catch the employability of workers in its entirety. This works aims at providing a general 

overview of some factors that characterized the employability of French and Swedish workers, 

keeping in mind the complexity of the notion. As will we see it now, the SHARE data at 
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disposal for this research limits the field of investigation and of definition to a specific category 

of the labor force (the employed respondents) and to three components of employability: current 

labor market position, movement capital and opportunities to develop or enhance one’s skills. 

 

Part 3: Data and method  

Data come from the second wave of the Survey of Health, Aging and Retirement in Europe 

(SHARE).  SHARE is a longitudinal, multidisciplinary and cross-national study which focuses 

on a targeted population aged 50 and more. Its comparative approach is a useful instrument of 

analysis for public policies. The second wave of the study provides information related to the 

job situation of the respondents. More specifically, it includes economic variables (current work 

activity, job characteristics, education for example for those who are employed), as well as 

health variables (self-reported health, impact of health on work capacities). Its cross-national 

dimension provides reliable information to draw comparisons between countries. The second 

wave of SHARE aims at refreshing data collected in the first wave, by interviewing this time 

only one age eligible person per household and his/her partner (unlike the first wave). The 

second wave has been lead in 2006-2007 within 14 European countries, which represents 34 415 

persons interviewed. France and Sweden are part of this project: 5713 French and Swedish 

seniors have answered to the questionnaire of the second wave.  

I] Distribution of the respondents between countries 

I got a sample of 5378 respondents aged 50 and more. The Table 1 presents the repartition of the 

job situations in France and Sweden. 

Country / 

Current 

Labor 

Market 

Position 

Retired 

Employed 

or self-

employed 

Unemployed  

Permanently 

sick or 

disabled  

Homemaker  Total 

France 1549 778 81 67 254 2729 

Sweden 1541 991 40 56 21 2649 

Table 1: Distribution of the sample according to the current labor market position 

 

The proportion of French and Swedish respondents is well distributed, since they each represent 

half of the respondents. The distribution of respondents from a gender point of view tends to 

confirm the equal repartition, although the proportion of women is slightly more important than 

men’s (Cf. Table 2 below). 

Country / Sex Men  Women  Total 

France 1206 1523 2729 

Sweden 1240 1409 2649 

Table 2: Distribution of the sample according to the proportion of men and women 
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The employability of workers can be read at different levels. The data set provides only enough 

information to focus on one side of the labor force, that is to say the employed respondents, who 

represents 1769 respondents in this sample: it allows then to focus on the factors affecting the 

chances for senior workers to keep their job. It would also have been useful to focus on another 

dimension of the employability, which consists of the capacity to find a job for an unemployed 

person. Unfortunately, the size of the unemployed group do not allow it. 

II] Independent variables 

The two independent variables used in this work are the age and the gender, which are 

considered here to be the main stratifying agents of employment and employability.  

The variable “age” has been categorized according to a classical categorization between 

respondents aged 50-54, 55-59, 60-64 and 65 and more. 

III] Dependent variables  

The latter were chosen according to their relevance with the “employability process model” 

developed by Forrier and Sels (2003).  

1.  Dependent variables used to define the current labor market position 

The variables expressing the current labor market position can be read through the position of 

the senior respondents in the labor force on the one hand, and through the nature of the job of 

those employed on the other hand.   

1.1.  Current Job Situation 

Question: “Generally speaking, which category describes the best your current job 

situation?”
13

 

The first dependent variable used in the analysis is the current job situation of the respondents. 

The latter were asked to choose the category fitting with their job situation between the 

following: retired, employed, unemployed, permanently sick or disabled, homemaker, other 

(rentier, living off own property). I dropped respondents who were “rentier” or “living off own 

property”, assuming they never have been in the labor market. It is the only case in the analysis 

where the whole sample is represented: for every other bivariate analysis, the sample is reduced 

to the employed (or self-employed) respondents. I expect the following outcomes: 

Hypothesis 1: Given the senior employment rates in Sweden and in France and the natural 

evolution of the distribution of workers in the labor market, I expect to find statistically 

significant variation in the distribution of the job position of senior respondents in both 

countries by age. If this distribution should follow the same evolution respectively in Sweden 

and in France, with a growing proportion of retired respondents as age increases, a clear 

difference is expected to be found from the age 55 among French respondents: the proportion of 

employed respondents is expected to decrease significantly while it should remain stable among 

Swedish respondents.  

                                                           
13

 The questions are here presented as they were asked to the respondents in the questionnaire. The latter can be 

found at: http://www.share-project.org/data-access-documentation/questionnaires/questionnaire-wave-2.html 
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1.2. Nature of the job  

All these dependent variables were categorized according to the answers. The respondents have 

been divided between those having answered yes/no/don’t know or refusal in case of a yes / no 

question, or divided according to their answers when they were asked to choose according to 

their degree of agreement: (strongly) agree / (strongly) disagree / don’t know or refusal. 

I want here to examine the effect of the nature of the job on the employability of senior 

respondents. Given the employment rates, I expect the French respondents to be concerned by 

factors affecting in a negative way their employability: I will test the effect of job security, 

health, earnings and prospects for job advancement, expecting that French senior workers will 

present a lower job security and prospects for job advancement, a weaker health, and that they 

tend to have higher earnings satisfaction. 

1.2.1. The job security translates the chances to keep one’s job 

Question: “My chances to keep my job are poor or not good. Do you strongly agree, agree, 

disagree or strongly disagree with this affirmation?” 

The analysis of the feeling of the respondents regarding their job security can give a first 

overview of the employability of senior workers to the extent it expresses the chances to keep 

one’s job. If the respondents have poor job security, we can expect that their chances to keep 

their job are weaker, and that their “employability capital” is less important. 

Hypothesis 2: Statistical variation is expected to be found in how French respondents assess 

their job security by age. I expect to find an increasing proportion of those with poor job 

security at the 55-59 ages in parallel to the expected evolution of the distribution of seniors in 

the labor market, which would illustrate the frailty of their jobs. No statistical variation is 

expected for Swedish respondents, whose distribution between those with poor job security and 

simply job security should remain stable over the ages. The distribution of respondents is also 

expected to show a proportion of Swedish with job security significantly higher than those with 

poor job security, while the gap between French seniors with job security and poor job security 

should be weaker. 

One limitation of this measure is that we don’t know on which criteria the answers of the 

respondents are built. It can rely on personal considerations (like a subjective point of view), on 

objective considerations (the nature of the job contract, if it is a temporary job for example, or 

the financial situation of the firm or industry where they are employed). This indicator must thus 

be considered cautiously, because it may not refer to the real situation of the worker. 

1.2.2. The health may compromise the maintenance in one’s job 

Question: “Are you afraid that health may affect the capacity to continue working until 

the legal age of retirement?”  

A weaker health affects in a negative way the “employability capital” of the workers, 

compromising their chances to maintain in their job (at the same weekly work rhythm, the same 

job status for example or through mechanisms of early or disability retirement). A positive 

answer to the affirmation may thus be interpreted as a sign of a declining employability.  
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Hypothesis 3: Statistical variation is expected in both countries in how the senior respondents 

assess their health. A similar evolution of the distribution of respondents is expected to be 

found: the proportion of unhealthy respondents should increase with age, assuming that the 

ageing naturally weakens the health of workers. The distribution of answers is expected to 

reveal a higher proportion of French unhealthy respondents within the 50-54 and 55-59 age 

groups compared to the proportion of healthy respondents. The distribution of answers is 

expected to uncover a weaker or quite similar proportion of unhealthy Swedish compared to the 

proportion of healthy respondents within the same age groups. 

1.2.3. The earnings or the salary affects the cost of hiring a senior and its employability 

Question: “According to all my efforts and results, my earnings or my salary are adequate. 

Do you strongly agree, agree, disagree or strongly disagree with this affirmation?” 

The question of the adequacy of the earnings or the salary has in fact a role to play in the 

employability of senior workers (OFCE 2008, Touzé 2008). In France, salaries tend to increase 

as age increases. Senior workers have thus higher salaries than younger workers, and cost more 

to the firm: it impacts in a negative way their employability. The problem is not raised in 

Sweden where the age is not a guarantee of higher salary.  

Hypothesis 4: Knowing the propensity of French earnings to increase with age, we can also 

suspect that the satisfaction linked with these earnings increases with age. Statistical variation 

is thus expected in how French seniors assess the adequacy of their earnings by age, with a 

proportion of those satisfied growing as age increases. The distribution of the answers should 

show a higher proportion of French respondents with adequate earnings compared to those 

with no adequate earnings. By contrast, no statistical variation is expected in how Swedish 

seniors assess this adequacy, with a distribution of those with adequate earnings and those with 

no adequate earnings that should remain stable over the ages. 

1.2.4. The perspectives for job advancement  

Question: “My perspectives of job advancement are poor or not good. Do you strongly 

agree, agree, disagree or strongly disagree with this affirmation?” 

Having prospects for job advancement is finally susceptible to encourage job mobility which is 

a factor of employability. It can translate through the improvement of the status within the firm, 

with a promotion for example. The mobility within the firm allows the worker to acquire new 

competences and new responsibilities, which should affect in a positive way its employability. 

Hypothesis 5: Statistical variation is expected in how French respondents assess their 

perspectives of job advancement. The proportion of respondents with perspective of job 

advancement should decrease as age increases and should be weaker than the proportion of 

respondents with poor perspectives of job advancement. No statistical variation is expected in 

how Swedish respondents assess these perspectives. The proportion of Swedish seniors with 

prospects of job advancement should remain stable over the ages and remain higher than those 

with poor prospects of job advancement. 

2. Dependent variable used to define the movement capital of workers 

The initial education provides knowledge and competences that are necessary to find a job. It 

affects in a positive way the employability of a worker by providing to him useful competences 
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in the labor market to get a job, but also to remain in this job. By consequence, the highest the 

educational level is, the highest the “employability capital” of the worker, and the highest the 

chances to keep its job, which affects in a positive way the employment rates. 

Question: “How many years have you spent in the educational system (school and superior 

education) or in full time training?”  

In the survey, the years spent in the educational system have been taken into consideration from 

the first year of mandatory school in both countries (which corresponds to the age of 6 in France 

and to the first year of school in Sweden (“årskurs ett”), as mentioned in the respective SHARE 

questionnaires). Educational systems aren’t organized the same way in Sweden and in France. 

The data collection presents different possibilities to assess the educational level of workers. 

One variable focuses on the highest educational degree obtained, but only until the end of the 

secondary school, which is not enough to analyze the general level of education. Seventeen 

variables aiming at presenting the different kind of diploma obtained would allow assessing the 

educational level of workers having completed higher education. The lack of clarity of these 

variables that cannot be related to the questionnaire and the corresponding degree obtained 

makes difficult their use to determine the educational level. SHARE uses the 1997 International 

Standard Classification of Education ISCED-97 for every country. If the ISCED codes for every 

country have been given, they do not cover the same number of years of education in France and 

in Sweden. Besides, the variables and data provided in the data set do not fit with this 

classification, which makes once again not possible the categorization of the years of education 

through the international classification of ISCED.  

I thus built my own categorization of the educational level, which relies on the number of years 

of education. The vast majority of the workforce concentrates here at the ages 50-65, which 

implies that the oldest age-working respondents started their schooling in 1947-48, the youngest 

in 1961-62. Different reforms of the educational system were led in this after-war period, in 

France as well as in Sweden. Debates focused in fact on the duration of mandatory schooling, 

which has a direct influence on the construction of the variable expressing the educational 

level
14

. 

In Sweden, the first experiences of a lengthening of mandatory schooling from seven to nine 

years were conducted from 1949 before being generalized in 1962 and becoming established by 

law in 1972. The mandatory period went from this date from the age of 7 to the age of 16. The 

long period of experiment makes difficult the measurement of the effects on Swedish 

respondents: ten years went by before the lengthening of the compulsory education to nine years 

was generalized to all Swedish schools. Moreover, a report of the national institute of statistics 

of Sweden (Statistika centralbyrån, 1974, p.24) has shown that the large majority of Swedish 

schools applied the seven-year compulsory schooling in the 1950s. The proportion of Swedish 

schools with a nine-year compulsory schooling remained weak during this time but started 

nevertheless to increase significantly at the end of the decade: 10% of the Swedish schools 

applied the reformed system in 1958. The literature tends thus to take into consideration the 

effects of the reform for cohorts born from the year 1950 (Brunello and al., 2008). As the 

percentage of schools applying the reformed system surpassed the level of 10% in 1958 and as 

the survey was conducted in 2006, I consider that the reform concerns the education of 

respondents belonging to cohorts born between 1951 and 1956 (I consider the age group 50-54 

to be representative of them). It represents 335 Swedish employed seniors, which represents 

almost a third of them: the construction of the variable will thus combine different length of 
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 Please refer to Annex 5: Reforms of the Swedish and French educational system in the 1950s. 
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education for seniors born in or after 1952 (concerned by the reform) and seniors born in or 

before 1951 (not concerned by the reform). 

Reforms in 1959 in France went in the same direction, with the lengthening of the mandatory 

schooling from eight to ten years: school became mandatory until the age of 16 (instead of 14). 

These reforms concerned only children who reached the age of 6 after January, 1
st
 1959, which 

represents respondents born after 1953 (Brunello G. and al., 2011). Our sample limits it to the 

cohorts born between 1953 and 1956 (I consider the age group 50-54 to be representative of 

them), which represents 330 French employed seniors, which  represents almost half of the 

sample. As for the variable expressing the educational level of Swedish respondents, the 

construction of the variable will combine different length of education for seniors born in or 

after 1952 (concerned by the reform) and seniors born in or before 1951 (not concerned by the 

reform). 

Two variables were created, trying to take into consideration the educational reforms, and 

divided into four categories: lower secondary education or lower, upper secondary education, 

post-secondary education, don’t know/refusal answers. 

In Sweden, lower secondary education or lower refers to at least 7 years of education for cohorts 

born in or before 1951 and at least 9 years of education for those born in or after 1952. Upper 

secondary education refers to 8 to 12 years of education for cohorts born in or before 1951 and 

to 10 to 12 years for the others. 

In France, lower secondary education or lower refers to at least 8 years of education for cohorts 

born in or before 1951 and at least 10 years of education for those born in or after 1952. Upper 

secondary education refers to 9 to 12 years of education for cohorts born in or before 1951 and 

to 11 to 12 years for the others. 

In both countries, no matter the age, post-secondary education refers to at least 13 years of 

education. 

The interpretation of the results should nevertheless be taken cautiously. The construction of 

these variables remains indeed frail because they recover different realities in each countries 

which are not possible to catch precisely. 

Hypothesis 6: Given the lengthening of the mandatory education over the time, statistical 

variation is expected in both countries in how senior respondents declare their educational level 

by age: the youngest age groups should have a higher education than the oldest. The proportion 

of Swedish respondents with post-secondary education is expected to be higher compared to 

those with lower and upper secondary education, while the proportion of French respondents 

with post-secondary education is expected to be similar or weaker than those with upper 

secondary education. 

3. Dependent variable used to define the opportunities to develop or enhance one’s 

skills 

Question: “I have an opportunity to develop new skills. Do you strongly agree, agree, 

disagree or strongly disagree with this affirmation?” 

As described earlier, different studies have shown that activities maintaining or enhancing one’s 

movement capital (specifically through in-house training) positively affect employability. 
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Hypothesis 7: Statistical variation is expected in how French seniors assess their opportunities 

to develop new skills by age. These opportunities are expected to decrease as age increases. By 

contrast, no statistical variation is expected in how Swedish seniors assess these opportunities, 

which should remain stable over the age. The proportion of French seniors with poor 

opportunities is expected to higher than those with opportunities, while the reverse is expected 

for Swedish respondents. 

IV] Gender, employment and employability 

The gender aspect cannot be left apart because of the influence of the women participation in the 

labor market on the employment rates. It will be used here as a complementary analysis. 

Hypothesis 1b: Statistical variation is expected in how French men and women answered, unlike 

Sweden. A significant participation of Swedish women in the labor market is expected. In 

Sweden, it should reach levels similar to the men, unlike France.  

It is possible to put together the hypotheses concerning the other dependent variables previously 

mentioned into two distinct hypotheses specific to each country. 

In the Swedish case, if we take for granted the relationship between employment situation and 

employability, we can assume that Swedish men and women would have answered the same 

way to the questionnaire: no significant differences are thus expected in their answers, except on 

the question on health and opportunity to develop new skills (please refer to the review of 

literature). If there were gender gaps, differences in their job situation should also appear. I do 

not expect to find statistical variation in how Swedish men and women answered. In other 

words, I don´t expect to find gender gaps among Swedish respondents. 

On the contrary, in the French case, we assumed to find some differences in the employment of 

men and women: we can as well expect different answers to the questions. In other words, I 

expect to find statistical variation in how French men and women answered the questions and to 

find significant gender gaps in their answers. 

V] Chi square test of difference 

1. Why use the chi square test of difference? 

Bivariate analyses were conducted in this paper to assess the associations between the selected 

variables, according to the country. The reliability (or the significance) of such associations can 

be studied thanks to chi square tests for independence for each bivariate analyses. These tests 

are indeed usually used to investigate whether the distribution of a variable differs from one 

another statistically. They express whether the row variable is independent of the column 

variable, and not whether there is a non-random distribution in one of these variables.  

I want here to determine whether the independent variable (variable A) that is to say either age 

or gender are related to a dependent variable (variable B). In other words, I tried to compare 

whether there are statistical differences or not within a country across age groups and across 

gender distribution over the dependent variable. 
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2. Definition of hypotheses 

When using a chi square test, we define two hypotheses. The first is called the null hypothesis, 

and states that the variables are independent or that the variable Age, for example, do not help to 

predict or to define the level of job security in employment. The second hypothesis states, by 

contrast, that the variables are dependent (or that the variable Age is liable to define the level of 

job security).  

The chi square test will allow to accept or to refuse the null hypothesis. 

3. Results and interpretation 

The result is expressed through a P-value which represents a decreasing index of the reliability 

of a result and the probability of error that is involved in accepting the observed results as valid. 

This P-value is based on a test statistic and on the degrees of freedom. 

The degrees of freedom (DF) refers to “the number of independent observations in a sample 

minus the number of population parameters that must be estimated from sample data”
15

. The 

following equation expresses these degree: 

DF = (r – 1) * (c – 1) 

where r is the number of levels for the variable A and c for the variable B. 

The test statistic is a “chi square random variable” (or  ²) which involves two categorical 

variables. The following equation expresses such a test:  

 ² =   [ (Or,c - Er,c)² / Er,c ] 

where Or,c  is the observed frequency count at level r of variable A and level c of variable B, and 

where Er,c  is the expected frequency count at level r of variable A and level c of variable B
16

. 

Note: in many of the variables, the category “don’t know / refusal” is also included in the chi 

square tests in order to observe whether there may be interesting non-response variation. 

However, when the results of the chi square test seemed to reflect variation only in this category 

and not in the substantive ones, this category was removed to check whether statistical variation 

remained. 

The results can be interpreted in terms of significance levels: the latter show how likely a result 

is due to chance. I follow here the tradition in quantitative research by considering results with a 

P-value less than 0,05 to be statistically significant. For example, if the result of a chi square test 

is 0,05, it means that there is a 5% chance that the two variables are statistically independent. In 

other words, we can be 95% sure of statistical dependence. Every result superior to this P-value 

do not show any statistical variation. Non-significance does nevertheless not mean that the 

results are not to be taken into consideration: it might indeed reveal interesting observations. For 

example, if a chi square test do not show statistical variation between gender and employment, it 
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 http://stattrek.com/statistics/dictionary.aspx?definition=Degrees%20of%20freedom 
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 http://stattrek.com/chi-square-test/independence.aspx   
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can be interpreted as a lack of gender gap in terms of employment: in other words, men and 

women would have similar employment rates.  

 

Part 4: Results 

Following the “employability process model” of Forrier and Sels (2003), the analysis will first 

focus on the current labor market position of senior workers, which provides the first elements 

of comparison of the employability of senior workers through the nature of their job
17

. The 

study of the movement capital that translates the idea of the “employability capital” of workers 

should then help to understand which positively or negatively affect this “employability capital”. 

The study of the opportunities to develop or enhance one’s employability will finally be looked 

at. 

I] The current labor market position reveals how factors characterizing the nature 

of the job affect the employability capital of senior workers 

1. The evolution of the labor market position of senior workers by age and by 

gender shows clear differences between French and Swedish respondents  

1.1. The labor market position by age and by country
18
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 NB: the results presented below concern the population of employed respondents, unless otherwise stated. 
18

 Note:”n” refers to the number of senior respondents of each age having answered;“N” refers to the total number 

of senior respondents; “X²” refers to the chi square test. 
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Figure 2: Distribution by age of the respondents according to their current labor market position in 

Sweden and in France (in %) 

As the Figure 2 indicates, the chi square tests have revealed statistically significant variation, 

which supposes that significant differences exists within each country across the age groups. 

The results agree with the evolution of the employment rate according to the age in France and 

in Sweden. The proportions of the respective employed (or self-employed) population and 

retired population in France and in Sweden are indeed very close when regarding the 50-54 age 

group, which makes all the more significant the shift occurring from the age 55. There is a clear 

break at this age: the distribution of Swedish respondents shows that the proportion of employed 

seniors remains stable (they represent 80% of seniors aged 55-59) while the proportion of retired 

seniors increases slightly (from 6% to 11%). On the contrary, the distribution of French 

respondents shows a strong decrease of the proportion of employed seniors (from 82% of 

seniors aged 50-54 to 55% of those aged 55-59) while the proportion of retired seniors increases 

from 1% to 18% between these two age groups. This shift is even deeper from the age 60.  

Arriving at the legal age of retirement in France should logically explain this shift from the age 

60. The analysis of the whole current labor market situation of the respondents shows that the 

shift from the age 55 in France is also mainly due to a very strong proportion of respondents 

retiring. This trend to retire early among French respondents translates through the large 

proportion of the latter looking for early retirement
19

: the evolution by age shows a clear 

propensity of French respondents looking for early retirement, which is almost twice higher than 

the Swedish one at the ages 50-54 and 55-59. Even at the ages 64-65, the proportion of Swedish 

respondents looking for early retirement do not reach the same level as the French at higher 

ages. These results reflect a culture of early retirement quite widespread among French 

respondents, unlike Swedish respondents. 

It is also worth noting that the proportion of unemployed doubles among the French workers 

between the 50-54 and 55-59 age groups. Unlike the French case, the proportion of Swedish 

senior unemployed respondents tends to decrease slightly between the two age groups. The 
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 Please refer to the annex 6: The distribution of senior respondents looking for early retirement by age. 
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proportion of homemakers among French respondents tends as well to increase within the age 

groups, while it remains stable for Swedish respondents. We can finally observe the same 

evolution of the proportion of the permanently sick or disabled respondents, which remains 

stable as age increases in both countries, with noticeable higher proportions among French 

respondents. Due to the small size of the proportion of those unemployed, homemaker or 

permanently sick or disabled, these results are nevertheless to be taken cautiously.  

The important quantitative shifts occurring from employed to retired or other form of inactivity 

(disability, unemployment or homemaker) from the age 55 is not without consequences for the 

rest of the analysis: it deprives indeed the latter of numerous potential respondents, since we are 

here only focusing on those who are employed. From then on a selectivity effect might appear in 

the results, which might act as a bias in the interpretation of the latter. This selectivity effect 

may indeed call the causal relationships drawn in the analysis into question. The interpretation 

of such relationships will thus have to be discussed and to be taken cautiously.  

1.2. Repartition of men and women in the labor market by country: which 

participation of women in the labor market? 
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Figure 3: Distribution by gender of the respondents according to their current labor market 

position in Sweden and in France (in %) 

With a chi square test showing statistically significant variation in how French men and women 

responded (X² = 0,000), interesting differences in the answers appear, as the Figure 3 presents it. 

A gender gap is indeed to be outlined in terms of employment: the proportion of employed men 

is higher than the women (31 vs. 27% of respectively all men and all women), although this 

difference is not that big. This gap is less significant as expected, but remains interesting when 

comparing to the answers of Swedish seniors. The chi square test reveals indeed by contrast no 

statistical variation in how Swedish men and women have answered to the questionnaire as 

regards their job situation (X² = 0,108): we thus cannot speak about a gender gap within 

Swedish senior employees, since the proportions of men and women employed or retired are 

similar (around 38% of the respondents).  

A gender gap is also to be observed as regards the proportion of homemakers and retired 

persons within the male and female respondents: women are in proportions more numerous to 

declare to be homemaker while the proportion of retired men is higher than women. This 

specificity is only observable and significant within French respondents. 

2. Does the nature of the job differ between France and Sweden and affect in 

different ways the employability of senior workers? 

The nature of the job can be analyzed through several levels: the job security, the possible 

influence of health on job capacities, the adequacy of the earnings or the salary and the 

perspectives of job advancement. 

2.1. Distribution of employed seniors with poor job security  
 

2.1.1. Distribution of Swedish and French workers with poor job security by age 
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The analysis of the feeling of the respondents regarding their job security can give a first 

overview of the employability of senior workers to the extent it expresses the chances to keep 

one’s job. The chi square tests testing the differences in how respectively French and Swedish 

seniors assessed their job security by age have revealed statistical variation both in the Swedish 

and the French cases (X² = 0,036 for Swedish respondents, X² = 0,043 for French 

respondents)
20

. 

Sweden  

   Age / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

50-54 13,10 (33) 86,51 (218) 0,40 (1) 

55-59 11,72 (45) 87,50 (336) 0,78 (3) 

60-64 14,42 (46) 84,95 (271) 0,63 (2) 

65 and more 27,78 (10) 66,67 (24) 5,56 (2) 

 

France 

   Age / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

50-54 15,51 (65) 80,91 (339) 3,58 (15) 

55-59 10,47 (31) 86,49 (256) 3,04 (9) 

60-64 3,85 (2) 92,31 (48) 3,85 (2) 

65 and more 10,00 (1) 90,00 (9) 0 (0) 

Table 4: Distribution by age of respondents assessing their job security (in %)
21

 

As the Table 4 shows, no matter the age group taken into consideration, the vast majority of 

Swedish and French respondents do not have poor job security. In other words, more than 80% 

of them estimate that their chances to keep their job are high or at least adequate, no matter the 

age.  

As expected, the chi square test reveals statistical variation in how French respondents evaluate 

their job security within the age groups. The proportion of senior workers with poor job security 

decreases besides as age increases, even before arriving at the legal age of retirement (from 15% 

to 10%
22

 between the 50-54 and the 55-59 age groups). There is no clear difference with the 

distribution of Swedish seniors: the proportion of workers with poor job security decreases as 

well between the 50-54 and 55-59 age groups. Unlike France, these proportions start to increase 

again from the age 60. 

It is also worth noting that the gap between Swedish respondents with job security and those 

with poor job security is higher than between French respondents, as it was expected. The 

distribution shows indeed that the proportion of Swedish seniors with job security is higher than 

the French one, when comparing them respectively to the proportions of seniors with poor job 

security. This difference can be nevertheless explained through the noticeable higher proportion 

of seniors who did not answer to this specific question among French respondents compared to 

Swedish respondents. 

                                                           
20 In this case, the chi square tests were conducted without the “don’t know / refusal” category.  
21

 Numbers between brackets are the number of senior respondents having answered to this specific question. 
22

 The percentages are to be read as follows: 15% of the seniors aged 50-54 and 10% of the seniors aged 55-59.  
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Finally, unlike what was expected, there is no clear difference in the evolution of the proportion 

of senior workers with poor job security between Sweden and France. 

2.1.2. Distribution of men and women with poor job security 

Sweden 

   Age / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

Men  14,69 (68) 84,45 (391) 0,86 (4) 

Women 12,50 (66) 86,74 (458) 0,76 (4)  

    France 

   Age / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

Men  13,04 (48) 83,15 (306) 3,80 (14) 

Women 12,47 (51) 84,60 (346) 2,93 (12) 

Table 5: Distribution of respondents with poor job security by gender (in %) 

No statistical variation has been revealed by the chi square tests (X² = 0,589 for Sweden and     

X² = 0,765 for France). There is indeed no gender gaps here, no matter the country taken into 

consideration: men and women declare in the same proportions to have poor job security. 

2.2. Distribution of employed senior with health problems 

2.2.1.  Analysis of the effect of health by age and by country 

 

Sweden 

   
Age / Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 
Don't know / Refusal 

50-54 35,32 (89) 63,89 (161) 0,79 (2) 

55-59 26,82 ( 103) 72,92 (280) 0,26 (1) 

60-64 14,73 (47) 85,27 (2872) 0 (0) 

65 and more 25,00 (9) 72,22 (26)  2,78 (1) 

 

France 

   
Age / Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 
Don't know / Refusal 

50-54 27,92 (117) 68,97 (289) 3,10 (13) 

55-59 20,95 (62) 76,69 (227) 2,36 (7) 

60-64 13,46 (7) 84,62 (44) 1,92 (1) 

65 and more 10,00 (1) 90,00 (9) 0 (0) 

Table 6: Distribution by age of respondents afraid that their health affects their job capacities     

(in %) 
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The chi square tests have revealed statistically significant variation in how Swedish and French 

respondents respectively answered by age, as expected (X² = 0,000 for Swedish respondents and 

X² = 0,020 for French respondents)
23

. As the Table 6 shows it, the majority of French and 

Swedish respondents are not afraid that their health might affect their job capacities before the 

legal age of retirement. Unlike what was expected, the distribution of respondents within the 

two countries shows a proportion of unhealthy Swedish seniors compared to the healthy one 

higher than the proportion of unhealthy French seniors compared to the healthy one. 35% of 

Swedish respondents aged 50-54 declared indeed to be afraid that their health affects their job 

capacities (vs. 28% of French respondents). This gap remains stable at the 55-59 ages where 

27% of Swedish seniors are unhealthy against 21% of French seniors.   

2.2.2.  Distribution of men and women with health problems by country 

 

Figure 6: Distribution by gender of respondents afraid that their health affects their job capacities 

in Sweden and in France (in %) 

                                                           
23

 In this case, the chi square tests were conducted without the “don’t know / refusal” category.  
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The chi square tests show statistical variation only in how French men and women assessed the 

impact of their health on their job (X² = 0,315 for Swedish respondents and X² = 0,038 for 

French respondents)
24

 while I would have expected also statistical variation among Swedish 

men and women. The Figure 6 shows a gender gap in the answers of French respondents. This 

gender gap is more pronounced than for Swedish men and women. French and Swedish women 

have a higher propensity to be afraid their health affects their job capacities compared to French 

men (27% vs. 21% respectively) and to Swedish men (27% vs. 23%). 

2.3. The adequacy of earnings or the salary by age  

2.3.1.  Distribution of employed seniors with adequate earnings or salary by age groups 

and by country 

 

Sweden  

   Age / 

Agreement 
(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

50-54 47,62 (120) 52,38 (132) 0 (0) 

55-59 48,78 (187) 50,52 (194) 0,78 (3) 

60-64 52,98 (169) 46,71 (149) 0,31 (1) 

65 and more 72,22 (26) 22,22 (8) 5,56 (2) 

 

France 

   Age / 

Agreement 
(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

50-54 47,73 (200) 51,31 (215) 0,95 (4) 

55-59 57,09 (169) 41,22 (122) 1,69 (5) 

60-64 71,15 (37) 26,92 (14) 1,92 (1) 

65 and more 70,00 (7) 30,00 (3) 0 (0) 

 

Table 7: Distribution by age of respondents with adequate earnings or salary (in %) 

The chi square tests have revealed statistical variation in both countries in how seniors assessed 

the adequacy of their earnings by age, unlike what was expected (X² = 0,000 for Swedish 

respondents and X² = 0,011 for French respondents). The expected statistical variation among 

the answers of French respondents reveals the increase of the proportion of workers with 

adequate earnings as age increases. This might be correlated with the progression of the salary 

as age increases.  

But we found surprisingly also statistical variation among Swedish answers, whose proportion 

of seniors with adequate earnings remains almost stable until the 60-64 age group. If we notice a 

small progression of workers with adequate earnings, it is to a lesser extent than among French 

respondents and without reaching the same levels of satisfaction until the age of 65. The 

distribution of Swedish seniors shows moreover that the proportion of respondents with 

adequate earnings is higher than the proportion of respondents with inadequate earnings from 

the 60-64 age group. By contrast, the distribution of French seniors shows that the proportion of 

respondents with adequate earnings is higher than the proportion of respondents with inadequate 

                                                           
24

 In this case, the chi square tests were conducted without the “don’t know / refusal” category.  
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earnings right from the 55-59 age group. Generally speaking, we can conclude that French 

seniors tend to be more satisfied with their earnings than their Swedish peers, as expected. 

2.3.2.  Distribution of men and women with adequate earnings or salary by gender and 

by country 

 

 

Figure 7: Distribution by gender of the respondents with adequate earnings or salary (in %) 

The results have uncovered unexpected: with a chi square test of 0,000 for Swedish respondents, 

we can say that there is statistically significant variation, while it is not the case for French 
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shows it, the gender gap is much more pronounced between Swedish men and women than 

between French women and women. Only 43% of Swedish women (against 60% of Swedish 

men) have adequate earning. By contrast, 51% of French women (against 55% of French men) 

agree with the adequacy of their earnings. 

2.4. The prospects for job advancement 

2.4.1.  Distribution of employed seniors with prospects for job advancement by age and 

by country 

 

 

Figure 8: Distribution by age of respondents with poor prospects of job advancement (in %) 
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job advancement decreases when coming closer to the legal age of retirement. We observe 

paradoxically a different evolution for French workers, whose proportion of workers with poor 

job advancement prospects remains stable before the legal age of retirement. The gap between 

the proportion of seniors with poor perspectives of job advancement and those with good 

perspectives is surprisingly more pronounced among Swedish respondents than among French 

respondents. 

No matter the age, French employed senior seem thus to have more opportunities to develop 

their professional career than Swedish one, unlike what could have been expected. 

2.4.2.  Distribution of men and women with poor prospects of job advancement by 

country 

 

Sweden  

   Sex / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

Men 73,65 (341) 24,84 (115) 1,51 (7) 

Women 81,82 (432) 17,23 (91) 0,95 (5) 

 

France 

   Sex / 

Agreement 

(Strongly) 

Agree 

(Strongly) 

Disagree 

Don't know / 

Refusal 

Men 58,42 (215) 38,59 (142) 2,99 (11) 

Women 62,10 (254) 33,99 (139) 3,91 (16) 

Table 8: Distribution by gender of respondents with poor prospects of job advancement (in %) 

Unlike the expectations, the chi square tests have only revealed statistically significant variation 

in how Swedish men and women assessed their perspectives for job advancement (X² = 0,008 

for Swedish respondents and X² = 0,360 for French respondents). In Sweden as in France, the 

proportion of women with poor prospects for job advancement is higher than the proportion of 

men. Surprisingly, the gender gap is more pronounced between Swedish respondents: it seems 

that women have in proportion less opportunities to have job advancement, as 82% of them 

declare it (Table 8), against 74% of men with poor prospects of job advancement. The gap is 

less pronounced among French respondents, with 58% of men having poor job advancement 

against 62% of women. The difference between the proportion of French and Swedish women 

with poor job advancement is as well surprising: almost 20 points are in between.  

II] The “employability capital” of senior workers: the analysis of the “movement 

capital” 

Considering the data available, the mobility capital can only be measured through the personal 

abilities of the worker, that is to say, its initial formation. 
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1.  The educational level of employed respondents by age and by country 

 

Figure 9: Distribution by age of respondents according to their educational level (in %) 

The chi square tests have revealed statistically significant variation in both countries (X² = 0,000 
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the proportions of those with higher educational level, remains higher in France than in Sweden 

for seniors aged 50-64 (that is to say, for seniors at age of being in the labor force). 

The proportion of French seniors with upper secondary education is close to the one with lower 

secondary education for the 50-54 age group, and becomes closer to those with post-secondary 

education at higher ages. Except for the oldest age group, the proportion of French seniors with 

upper secondary education remains lower than those with post-secondary education, while their 

proportion among Swedish seniors becomes higher from the age 60. Swedish seniors with upper 

secondary education becomes, in proportion, more numerous within the age groups as age 

increases. We observe the same trends among French respondents. 

Less than 50% of French seniors reached a post-secondary education, no matter the age group 

taken into consideration. By contrast, the proportion of Swedish seniors with similar educational 

attainment reaches 54% and remains higher than those with secondary education in the 

respective 50-54 and 55-59 age groups, while the proportions overturn at higher ages. 

Within the respective 50-54 and 55-59 age groups, French seniors have a weaker educational 

level compared to Swedish seniors, with higher proportions of respondents with lower 

secondary and post-secondary education at these ages. 

With a growing proportion of seniors with lower or upper secondary education from the age 60 

in Sweden, while we can observe a decreasing proportion of French seniors with similar 

educational attainment (at least within the 60-64 age group), it seems the oldest part of the 

French workforce has a higher level of education. Such result might be nevertheless to be 

qualify, because of the size of the age groups at these ages: the significant decrease of the 

number of French respondents from these age because of the attainment of the legal age of 

retirement is liable to induce a selectivity effect in the results. The interpretation of such result 

has thus to be taken cautiously, because French respondents with weaker educational level 

might have already retired and are not included in the sample. 

2. Distribution of the educational level between men and women by country 
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Figure 10: Distribution by gender of respondents according to their level of education (in %) 

The chi square tests did not reveal statistical variation in how Swedish or French men and 

women assessed their educational level (X² = 0,058 for Swedish respondents and X² = 0,855 for 

French respondents)
25

. The results show nevertheless a small gender gap in terms of education 

between Swedish men and women: 51% of Swedish women have reached post-secondary 

education (vs. 46% of Swedish men). Logically, the proportion of Swedish men with lower 

secondary education or lower is higher than for women (respectively 10% vs. 6%).  Such 

differences are not as pronounced among French men and women, although the latter tend to 
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 In this case, the chi square tests were conducted without the “don’t know / refusal” category. 
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have as well a higher educational level than men (respectively 48% vs. 46%). Differences in 

terms of education between men and women are thus not as significant as expected. 

III] The opportunity to maintain and enhance one’s employability  

The following figure presents the different opportunities assessed by the respondents to maintain 

or enhance their employability through the possibility to develop new skills. 

1. Distribution by age of Swedish and French seniors with an opportunity to 

develop new skills 

 

Figure 11: Distribution by age and by country of respondents with opportunity to develop new 

skills (in %) 
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The chi square tests reveal only statistical variation in how French respondents assessed their 

opportunities to develop new skills by age (X² = 0,829 for Swedish respondents and X² = 0,049 

for French respondents). The comparison between the French and the Swedish answers are 

conforming to the expectations. 

If the proportion of French senior workers with opportunity to develop new skills decreases until 

the 55-59 ages, it nevertheless increases after the age 60, which was not expected. By contrast, 

the proportion of Swedish workers with this opportunity remains stable, no matter the age. 

There is a clear difference between the opportunity to develop new skills in Sweden and in 

France when a worker is in a situation of employment. No matter the age, the proportion of 

Swedish workers with this opportunity remains significantly higher than the proportion of 

Swedish seniors with no opportunity. More than 80% of Swedish senior workers have indeed 

the opportunity to develop new skills. The distribution is quite different in France where the gap 

between the proportion of seniors with an opportunity to develop new skills and those with no 

opportunity is weaker. They are only 63% among the 50-54 age group, 54% among the 55-59 

age group and 64% among the 60-64 age group in France declaring this opportunity. 

2. Distribution of men and women with an opportunity to develop new skills 
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Figure 12: Distribution by gender of respondents with opportunity to develop new skills 

As expected, the chi square tests do not reveal any statistical variation in how Swedish women 

and men responded, while they reveal significant variation in how French women and men 

responded. 

As the Figure 12 shows it, the proportion of Swedish women with opportunities to develop new 

skills is indeed similar to the men. About 82% of Swedish men and women interviewed declared 

having this opportunity. By contrast, there is a significant gender gap among French 

respondents, where men are in proportion more likely to have opportunity to develop new skills, 

compared to women (respectively 64% vs. 56%). 

 

Part 5: Summary and discussion 
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in terms of employment and employability between French and Swedish senior workers. From 
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were looking for early retirement.  
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In parallel, the proportion of French unemployed senior almost doubles between the 50-54 and 

55-59 age groups while it remains stable in Sweden. The chances to remain in one’s job seem 

thus more precarious for the French senior workers than for the Swedish. The evolution of the 

active population (in other words, employed and unemployed seniors) supposes that French 

senior workers have indeed less chances to keep their job, which is the sign of a lesser 

employability, admitting that remaining in one’s job is a sign of employability.  

The analysis of the nature of the job, through the parameters of job security, health, earnings and 

advancement, runs however counter to this first observation. It has indeed uncovered 

unexpected results. The distribution of Swedish senior workers with poor job security tends 

indeed to follow the same evolution than the distribution of French seniors with poor job 

security, unlike what was expected. With decreasing proportions of seniors with poor job 

security in both countries, we cannot conclude to any differences in terms of employability 

between Swedish and French workers, which is not coherent with the results in terms of 

employment: with higher rate of employment, Swedish workers with job security should have 

been, in proportion, more important than French workers. 

Swedish senior workers have nevertheless revealed to be more afraid their health might affect 

their job capacities compared to French workers, especially at the 50-54 and 55-59 ages. These 

results are not coherent either with the proportion of Swedish senior workers retiring earlier or 

benefiting from disability pension, which remains weaker than the French one. One would have 

expected this kind of result for French workers. Assuming that a weaker health affects in a 

negative way the employability of workers, the interpretation of such results tends to underline 

that the “employability capital” of French workers is stronger than the Swedish one. French 

workers seem finally as well unexpectedly to have more positive assessment of their possibility 

of job advancement as age increases, and specifically from the age group 55-59, compared to 

Swedish workers, who see their possibilities decreasing with age. Assuming that job 

advancement affects in a positive way the employability by increasing the professional 

competences, these results reinforce the “employability capital” of French senior workers 

compared to Swedish. 

The analysis of the level of satisfaction of workers’ earning tends by contrast to be more 

coherent with the employment rates and conform to what was expected. Generally speaking, 

French senior workers tend to be more satisfied with their earnings than their Swedish peers. 

The satisfaction of French seniors grows with the age, while it remains stable for Swedish 

respondents. One possible interpretation is that this level of satisfaction can be interpreted as the 

translation of a higher remuneration, which has increased with age. In this case, the results come 

within the scope of the literature previously mentioned, which draws a relationship between the 

earnings and the employability. By extension, and admitting that higher earnings affect in a 

negative way the employability of workers, the results can be considered as coherent with the 

weaker employment rates for senior workers. This is nevertheless not the only possible 

interpretation. Such results can also be explained by the fact that the respondents have different 

ideas about how much they should earn; the appreciation of the adequacy of anything being a 

subjective and individual assessment, it may vary from a respondent to another.  

Such results can be seen as indicators of a declining or a lesser employability for Swedish 

workers, contrary to French workers whose better health and job advancement possibilities can 

be seen as indicators of a better employability. But they are not coherent with the results in 

terms of adequacy of the earnings and with the positive relationship between employability and 

employment.  
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This interpretation is indeed not coherent with the employment rates: if it was, the French senior 

employment rate would be higher than the Swedish one. If Swedish workers seem less healthy, 

have less adequate earnings and lower prospects of advancement than French workers, it might 

thus do not reflect the reality, but it might be the translation of a selectivity effect. Since French 

workers retire earlier, it is legitimate to wonder if the proportion of those with a worst health has 

already left the labor market thanks to the mechanisms of disability pensions (and, indeed, the 

proportion of those permanently sick or disabled increases in the 50-54 and 55-59 age groups). 

One can also wonder if the proportion of those with lower prospect of advancement and less 

adequate earnings has as well left the labor market thanks to the mechanism of early retirement 

schemes because the pension benefits were more advantageous than remaining on the labor 

market. The selectivity effect can thus act as a bias in the interpretation of the results.  

There is another way to view such results. The possibilities to leave the labor market thanks to 

disability pensions or early retirement schemes are more restricted in Sweden than in France, 

which also can explain such results. In a way, Swedish senior workers have no choice than to 

remain in the labor market, while other ways are opened for French senior workers. But in 

another way, we can also consider that if Swedish senior workers remain in the labor market, it 

is likely because of different public policies promoting and encouraging well being at work and 

active ageing.  The proportion of Swedish workers working part-time is thus to be related with 

such a situation. Differences in employment rates are in this way not to be read through the 

angle of employability (French and Swedish workers might face the same decline of 

employability characterized here by a weak health, poor prospects of job advancement or 

dissatisfaction with the earnings if the selectivity effect is erased), but through the angle of 

public policies inducing the maintenance in the labor market and allowing it by the creation of 

better working conditions.   

The analysis has nevertheless pointed out the initial education and the opportunities to develop 

new skills as two main indicators of employability, affecting the chances to keep one’s job. 

Swedish employed seniors have a higher level of education than French seniors between the 

ages 50 and 59. As the educational level plays a role in terms of employability, with positive 

consequences on the employment level, the results are coherent with the evolution of the senior 

employment rates. The proportion of Swedish respondents with opportunities to develop new 

skills is significantly higher than the French one, no matter the age taken into consideration. 

Admitting that these opportunities take mostly the form of professional training, the proportion 

of Swedish senior workers that could possibly follow training programs is much more important 

than the French one. The possibility to develop new skills, probably through training programs, 

seems to affect in a positive way the “employability capital” of senior workers.  

 

The comparison of the distribution of men and women in the labor market has finally uncovered 

some interesting differences, and some unexpected gender gaps. The comparison of the 

employed population in both countries has revealed as expected a higher participation of 

Swedish women in the labor market. This participation reaches similar levels compared to men, 

while the proportion of French women remains significantly weaker than French men. These 

results are coherent with the literature underlying the important role of women’s employment in 

employment rates. When looking at the distribution of the labor market position between men 

and women, it is also worth noticing that, if the proportion of French retired women tends to 

increase from the age 55, the proportion of those becoming homemaker increases as well 

significantly. The situation of women can be related to numerous studies which have shown that 

women more than men tend to quit their job in order to take care of a relative (parents, husband, 
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children). We do not find the same result for Swedish women: this raises other questions 

regarding the care of relatives by other public or private services. At the same time, we can 

observe the increasing propensity of French men tend to declare to be permanently sick or 

disabled or retired. By contrast, the proportion of men or women declaring to be permanently 

sick or disabled or homemaker remains quite stable and similar to each other in Sweden. 

If the analysis of the feeling of job security did not reveal any significant differences between 

men and women, no matter the country, some gender gaps must be nevertheless outlined in both 

countries. As expected, women seem to be more exposed than men to health problems, which 

affects in a negative way their employability. French women seem to be more concerned, in so 

far as the gender gap with their male peers is more pronounced than it is among Swedish 

respondents. Surprisingly, the gender wage gap is much more significant for Swedish women 

than for French women, as well as the gap in terms of prospects for job advancement, unlike 

what was expected. The proportion of Swedish women with inadequate earnings and poor 

prospects of job advancement is indeed much more important than for the Swedish men, 

creating a gap which is more significant than the existing gap between French men and women.  

The analysis of the answers in terms of earnings and perspectives for job advancement has 

uncovered unexpected realities. While similar results were expected from Swedish men and 

women, the analysis have revealed more pronounced gender gaps in the distribution of Swedish 

men and women compared to the French. Once again, the interpretation of such results must be 

done with caution: one cannot conclude simply to the non-significance of such indicators such 

as the perspectives of job advancement or earnings in the definition of employability. One can 

by contrast see once again the consequences of the selectivity effect previously mentioned.  

The comparison of the initial education from a gender point of view has revealed a slight 

propensity of women in Sweden only to have a higher educational level compared to men. There 

is no clear difference between the educational level of French men and women. The analysis of 

the opportunity to develop new skills has by contrast uncovered a significant gender gap among 

French respondents, which is not the case among Swedish respondents. 

The analysis of the current labor market position has confirmed the trend followed by the senior 

employment rates in the two countries. The higher participation of women in the labor market 

has been confirmed in Sweden, which affects in a positive way the employment, but is not an 

indicator of employability strictly speaking. The analysis of the employability through the nature 

of the job of Swedish and French workers happens to be a little bit disappointing. The selectivity 

effect of the sample must be taken into consideration, which affects the interpretation of the 

results. By contrast, the results in terms of initial education and opportunities to develop new 

skills (through training programs for example) have uncovered real differences between French 

and Swedish senior workers: with higher educational level and opportunities to develop long-

life training, the latter increases their “employability capital”, unlike French workers. The 

comparison from a gender perspective has finally uncovered some unexpected gender gaps for 

Swedish respondents, which can as well being explained by a selectivity effect. The attempt to 

define and compare the employability of senior workers relies finally on a reduced set of 

indicators. Another limit of this study is the selectivity character of the definition and of the 

sample chosen. The employability of a worker cannot be limited to employed workers and to 

their chances to remain in their job, although it was the only dimension to be here exploitable 

with SHARE data. It should as well include the unemployed with its characteristics for example. 

This study nevertheless presents a first comparative approach of the employability of French and 

Swedish workers, which makes way for further researches. 
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ANNEX 

 

Annex 1: Employment rates of people aged 55-64, EU-27, 2010 (%) 

 

 

 

Source: European Job Mobility Laboratory, November 2011, The Impact of the Crisis on Senior 

Workers: Challenges and Responses by Public Employment Services, p.14 
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Annex 2: Employment rate gap between prime-age (25-49) and older workers (55-64) in 

the EU, 2010 

 

 

 

Source: European Job Mobility Laboratory, November 2011, The Impact of the Crisis on Senior 

Workers: Challenges and Responses by Public Employment Services, p.15 
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Annex 3: Participation rates of employees to a training program 

 

 

 

Source: OFCE, 2008/03, Emploi des seniors : les leçons des pays de réussite, Revue de l'OFCE  

n° 106, p.126 
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Annex 4: Frequency of part-time work in Europe by age groups, 2003 (in %) 

 

 

 

Source : Cornet G., 2004/04, Les européens au travail jusqu'à 65 ans, mission impossible ?, 

Gérontologie et société n° 111, p. 55 
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Annex 5: Reforms of the Swedish and French educational system in the 1950s 

Different reforms of the educational system were led in this after-war period, in France as well 

as in Sweden. School was (and still is) compulsory for children from the age of 6 in France and 

7 in Sweden. Debates focused in fact on the duration of mandatory schooling, which has a direct 

influence on the construction of the variable expressing the educational level. 

In Sweden, the first experiences of a lengthening of mandatory schooling from seven to nine 

years were conducted from 1949 before being generalized in 1962 and becoming established by 

law in 1972. The mandatory period went from this date from the age of 7 to the age of 16.  

The current organization of the Swedish educational system between “Grundskolan” and 

“Gymnasium” dates back from this period. The pre-reform system relied on a basic compulsory 

school (“folkskolan”) which lasted six years. From the seventh year, pupils with better results 

were admitted to a junior secondary school, while the other remained in the basic compulsory 

school for one year or two before continuing in vocational education. Pupils continuing in junior 

secondary school were then able to carry on with upper secondary school and then higher 

education. With the reform, the educational system has been unified. The basic compulsory and 

junior secondary schools have indeed been replaced with a nine year compulsory comprehensive 

school (Meghir and Palme, 2004). After the sixth grade, three possible ways are opened to 

students: one academic level, one general level and one level including vocational training. 

The long period of experiment makes difficult the measurement of the effects on Swedish 

respondents: ten years went by before the lengthening of the compulsory education to nine years 

was generalized to all Swedish schools. Moreover, a report of the national institute of statistics 

of Sweden (Statistika centralbyrån, 1974, p.24) has shown that the large majority of Swedish 

schools applied the seven-year compulsory schooling at the beginning of the 1950s. One can 

nevertheless notice the steadily increase of the number of schools implementing an eight-year 

compulsory schooling which reached from 1956 similar levels compared to the schools with the 

traditional compulsory schooling. The proportion of Swedish schools with a nine-year 

compulsory schooling remained weak during these years. The literature tends nevertheless to 

take into consideration the effect of these reform for cohorts born from the year 1950 (Brunello 

and al., 2008).  

Reforms in 1959 in France went in the same direction, with the lengthening of the mandatory 

schooling from eight to ten years: school became mandatory until the age of 16 (instead of 14), 

“collèges” with four-year programs after the primary education were established as well as 

“lycées” with three-year programs. The current division between “école primaire”, “collège” 

and “lycée” as we know them today dates back from this time. The educational system relied 

before the reform on a five-year primary school, which ended with primary schooling 

certification examinations (“certificat d’études primaires élémentaires”). Pupils could then 

continue with two to three years of extended primary schooling. A minority of children (mostly 

coming from higher social categories) could follow a separate education of seven years if they 

passed successfully this examination (Grenet, 2010). These reforms concerned only children 

who reached the age of 6 after January, 1
st
 1959, which represents respondents born after 1953 

(Brunello G. and al., 2011).  
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Annex 6: The distribution of senior respondents looking for early retirement by age and 

by gender  

Note: the construction of the variable followed the same rules as the other variables of the 

analysis.  

 

Figure 13: Distribution by age of respondents looking for early retirement in Sweden and in 

France 

The chi square test shows as expected statistically significant variation in how French senior 

workers respond by age group. More than 50% of them are looking for early retirement within 

50-54 and 55-59, while less than 30% of them express the same wishes at higher ages. This can 

be easily understandable because of the age of legal retirement (60) which limits the sample of 

those eligible for early retirement schemes. The chi square test has also revealed statistical 

variation for Swedish respondents, with a noticeable higher proportion of senior workers 

looking for early retirement within the 60-64 age category, that is to say, just before arriving to 

the legal age of retirement (65). In that sense, Swedish and French senior workers looking for 

early retirement have the same evolution, with an increase of those declaring it before arriving at 

the legal age of retirement. The proportion of French senior workers looking for early retirement 

is nevertheless almost twice higher than for the Swedish within the 50-54 and 55-59 age groups, 

remaining higher for older age groups. There is clearly a strong propensity among French 

workers to be looking for early retirement, unlike Swedish respondents.  
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