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Abstract 

This thesis examines the relation between ascribed factors and the distribution of social 

capital among young adults. Information about the type of ties used in access to social 

capital is utilized to provide an understanding of the social contexts and mechanisms 

that play a role in the creation of social capital. The study measures social capital with a 

position generator methodology and utilizes the first wave of the Swedish LIFINCON 

survey, which is a study of 19 year olds of Iranian, Yugoslavian and Swedish origin. 

The results show that having socioeconomically advantaged parents and living in a 

large city region is associated with higher levels of social capital. Gender differences are 

found in the accessed range of social capital as women more often reached positions 

with the lowest prestige value. Background in Iran or Yugoslavia has a positive effect 

on social capital and parents’ class position in the country of origin is important for their 

children’ social capital. It is argued that social closure and social distance can explain 

why social background is important in determining access to high prestige social capital 

and that the composition of an individual network is affected by the average resources 

in a “group” or region. 

 

Key words 

Social Capital, Position Generator, Inequality, LIFEINCON, Ascribed Factors



 

  

Content 

Introduction........................................................................................ 1 

Theory and Previous Research .............................................................. 3 

Social Capital – Definition .................................................................................... 3 

Measurement of Social Capital ............................................................................. 3 

Labor Market Returns of Social Capital ................................................................ 4 

Structure and Creation of Social Capital .............................................................. 5 

Preferences in Relational Formation ................................................................ 6 

Opportunity Structure and Relational Formation ............................................. 7 

The Type of Relation and Information about Relational Formation .................. 8 

Ascribed Factors and Social Capital ..................................................................... 8 

Summary and hypotheses .................................................................................. 13 

Data and Methodology ....................................................................... 14 

Data and Variables ............................................................................................ 14 

LIFEINCON Survey ......................................................................................... 14 

The Measurement of Social Capital with the Position Generator .................... 14 

Measurement of Social Background ............................................................... 17 

Analytic Strategy ............................................................................................... 21 

Regression Method ........................................................................................ 22 

Non-response Analysis ................................................................................... 23 

Results ............................................................................................. 24 

Access to Social Capital ..................................................................................... 24 

Social Capital and Relational Types ................................................................... 30 

Model Predictions of Total Inequality ................................................................ 35 

Summary of Results ........................................................................................... 37 

Discussion ........................................................................................ 39 

References ....................................................................................... 42 

Appendix .......................................................................................... 46 



 

 1 

Introduction 

Why are so called “ascribed factors” like socio-economic background, geographic origin, 

ethnicity and gender associated with labor market outcomes? One possible mechanism 

explaining these associations is that individuals differ in their social networks which could 

provide information and other resources. Such resources could be considered as social capital, 

and research has shown that individuals with many valuable contacts tend to have higher 

incomes, lower unemployment and higher status occupations (Lin, 1999, Bethoui, 2007). A 

potential explanation for differences in life chances depending on ascribed factors is hence 

systematic inequalities in social capital. Social background effects on social capital are 

probably more evident before an individual is established in the labor market. Even so, there 

are only a few studies of inequalities in social capital that focus on the relation between social 

capital and ascribed factors among school leavers (c.f. Lin, 2000). 

Furthermore, studies of inequality in social capital often focus on the distributions as such but 

tend to disregard the mechanisms explaining social capital creation. This is problematic since 

a causal explanation of the relation between social capital and life chances needs to account 

for why some people possess more social capital. Such advantage should be explained with 

how an individual’s relations have been created and this thesis will suggest a few mechanisms 

that could explain an inequality in the distribution of social capital.  

The method chosen to understand which social settings and mechanisms that could explain 

differences in social capital is to utilize information about the types of ties that is used in 

access to social capital. The type of tie provides information about the strength of a relation 

and evidence about the context in which the relation was created. 

 Furthermore, to understand the process behind creation of social capital, it is necessary to 

recognize that social capital is made up of access to resources that are located at different 

parts of a social structure and that certain mechanisms and social settings will lead to creation 

of specific kinds of resources. This thesis distinguishes between high prestige and low 

prestige social capital and tries to show that some mechanisms and some social context lead to 

the creation of social capital in the low prestige dimension while other mechanisms and social 

contexts lead to creation of social capital in the high prestige dimension.  
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Research aim 

The purpose of this thesis is to provide a better understanding of the relation between ascribed 

factors and the distribution of social capital among young residents in Sweden at the entrance 

to the labor market. Two research questions guide the investigation:  

1. Are gender, immigration background, parents’ socio-economic position and place of 

residence associated with access to social capital of young adults? 

2. How strong is the association between ascribed factors and social capital in friendship, 

acquaintances, family and kinship relations? 

The measurement of social capital is done with a position generator methodology which is a 

battery of questions that asks the respondent to indicate which contacts that they know, if any, 

in a sample of ordered structural positions salient in society (Lin, 2001, Lin, Fu & Hsung, 

2001). The study will utilize the first wave of the LIFINCON survey which consists of 

register data and interviews with nineteen year olds of Swedish, Yugoslavian and Iranian 

origin. 

This thesis begins by providing a definition of social capital and some previous research about 

its effects. Next, the creation of social capital will be explained with a few mechanisms that 

structure relational formation in social networks. It will then be described how the 

information about the types of relations used in access to social capital displays information 

about its creation. After that, ascribed factors will be related to previous research and 

relational formation mechanisms, which lead to the formulation of a number of hypotheses 

about an unequal distribution of social capital.  

The methodological chapter is followed by a chapter describing the results. This chapter 

consists of three parts: First, an analysis of the association between ascribed factors and 

overall access to social capital. Second, an analysis of differences in social capital accessed 

through different types of ties and, third, results showing predicted social capital inequalities. 
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Theory and Previous Research 

Social Capital – Definition 

In many situations, for instance to get a new job, it can be valuable to have relations with the 

right kind of people. Social capital is a way to quantify such valuable contacts and is here 

defined as: “resources embedded in a social structure that are accessed and/or mobilized in 

purposive actions” (Lin, 2001:29). Resources refer to valuable and often useful properties 

which could be described as economic, cultural or symbolic capital (Bourdieu, 1986), or 

simply objects valued in society (Lin, 2001). These resources can be accessed through 

networks that could be described as a pattern of relations between individuals. This individual 

level perspective is in the tradition of Lin (2001) and Bourdieu (1986) but differs from 

Putnam (1995) who sees social capital as a property of communities and nations and Coleman 

(1988) who defines social capital as a function of social structure that facilitates certain 

actions.  

However, an individual’s network is not only defined by which people it has a relation to, but 

also by the strength of the relations. A relation could be defined as strong or weak by its 

intimacy and frequency of contact. Weak ties are proposed to be better for spread of 

information, because they are more likely to form bridges that link individuals to other social 

circles (Granovetter, 1973), or because they reach further away from the individual and hence 

higher in structure which implies more useful resources (Lin, 1999). Strong ties, however, are 

more likely to contribute with resources since they by definition represent trust and 

commitment (Lin, 2001).  

Measurement of Social Capital 

The measurement of social capital is contingent on the identification of valuable resources in 

an individual’s social network. This is complicated since an average respondent knows a lot 

of people, far too many to ask about (Lin & Erickson, 2008). The first alternative is to 

measure mobilized social capital, like status of the contact that was utilized to get a job. 

However, this is problematic since it conditions that one got a job through a contact and, 

hence, only successful attempts will be visible i.e. positive effects. Another method is to 
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investigate how much social capital the respondents have access to, which measure the 

potential value of contacts. A classic measure is participation in voluntary organizations, 

which however ignores informal social contacts. A number of instruments have been 

developed in order to measure informal social capital before realization: The “name 

generator” resulting in a short list of contacts deepening on a criterion, for instance closest 

friends, the “resource generator” measuring social capital through a “checklist” of useful 

concrete social resources and the “position generator” asking respondents if they know a 

selection of structural positions salient in a society, usually occupations (Lin & Dumin, 1986). 

This thesis will utilize a position generator which is based on the idea that useful resources are 

located in certain ordered positions of the social structure (Lin, Fu & Hsung, 2001).  

A distinction is made between different dimensions of social capital based on an assumption 

of segregation between different social classes and that different kinds of resources are 

located in different parts of the social structure. Access to high prestige or upper service class 

positions is called “high prestige social capital”. Likewise, access to low prestige and working 

class contacts will be named “low prestige social capital”. Most previous research has focused 

on high prestige social capital which arguably is the most useful (c.f. Lin, 1999), but an 

understanding of contacts with positions at both ends of the prestige scale enables a better 

understanding of mechanisms of relational creation in different social contexts. 

Labor Market Returns of Social Capital 

Social capital can be useful in many types of actions. One of the primary examples is the 

labor market, for instance, Swedish private companies report that informal contacts in social 

networks is the most common way of recruiting personnel and that its becoming more 

important (Ekström, 2001; Svenskt Näringsliv, 2012). 

There are several theoretical arguments of why social capital could be valuable in the labor 

market (Lin, 2001). First, social contacts can provide information. If an imperfect market is 

assumed (no perfect access to information), then social ties in strategic (high) positions will 

provide useful information. Such information could be about job vacancies or about the 

competence of a certain applicant. Second, social ties may exert influence on agents who play 

a critical role in decisions, for instance to influence a recruiter. Third, social ties may be 

conceived of as “social credentials” which is a sign of the individual’s accessibility to 

resources in a social network, in other words its social capital, which in itself could be 
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valuable to the employer and a reason to hire a certain individual (Lin, 2001). Fourth, social 

capital is resources possessed by others in an individual’s social network, which implies the 

possibility of transfers of such resources as economic or cultural capital (cf. Bourdieu, 1986). 

Fifth, social capital is also valuable because it can reinforce identity and recognition, which 

improves the ability to maintain mental health and keep motivation (Lin, 2001).  

A large body of previous research suggests that social capital makes an important contribution 

to labor market outcomes (Lin, 1999). Granovetter (1995[1974]) showed that acquaintances 

and large personal networks provide information about job openings, and persons with such 

networks are more often approached by potential employers. Studies have also found a 

relation between the status of the contact mobilized to get a job and favorable labor market 

attainments (Lin, Ensel & Vaugt, 1981; Völker & Flap, 1999)). Other studies have examined 

access to social capital measured with a position generator: Bethoui (2007) used data of 

newly employed personnel in the Malmö municipality in Sweden, and results showed that 

social capital was associated with higher wages and more adequate jobs. Positive effects on 

labor market outcomes of accessing social capital is also found by other studies from several 

different countries (Lin, Fu & Hsung, 2001; Chen 2009; Lin, Ao & Song, 2009).  

However, Mouw (2003; 2006) puts the causal effect of social capital on outcomes, like 

getting a job, into question. Mouw’s argument is that there are two causal processes which 

generate approximately the same result. First, there is a social capital effect which tend to 

make connected people more similar as they can use each other’s valuable resources i.e. the 

friend of a successful person will also become successful. Second, there is the homophily 

effect which implies that people already similar in resources will become connected i.e. the 

successful people will become friends with each other. This indicates that it is vital to 

understand how relations and hence social capital is created to understand which part social 

capital plays in generating unequal outcomes. 

Structure and Creation of Social Capital 

I will in this section describe theories explaining relational formation, which can be divided 

into two general types “individual preferences” and “opportunity structure”
1
. This part also 

                                                 

1 A similar distinctions are “demand” vs. “supply” in Mollenhorst, Völker & Flap (2008) and “induced 

homophily” vs. “choice homophily” in McPherson Smith-Lovin (1987). Mcpherson, Smith-Lovin & Cook 

(2001) uses the concept “inbreeding” vs. “outbreeding” but none of these is entirely equivalent to the 

concepts used here (se footnote 5 in Mcpherson, Smith-Lovin & Cook, 2001). The research field is 
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contains an explanation of the kind of information that relational types can provide with. 

Furthermore, ascribed factors are related to mechanisms of relational formation and previous 

research about their effect on social capital.  

Preferences in Relational Formation 

The formation of a relation often requires at least some intention and preference of two 

individuals. A theory of relational formation is the homophily or “like-me” theory. Lazarsfeld 

& Merton (2011 [1954]:123) were among the first to use the term with which they meant “a 

tendency for friendships to form between those who are alike in some designated respect”. 

However, homophily is here conceived of not as a tendency but as a preference to create 

relations with people similar in values or interests. The outcome, or tendency, of similarity is 

here referred to as homogeneity
2
. Preferences for similarity could be explained with a social 

psychological mechanism (c.f. Heider, 1946), or from a rational action perspective, as a way 

to guard the resources that one already possesses; the more similar people are, the more 

interest they have to defend the kind of resources that they have in common (Lin, 2001)
3
.  

Homophily can explain structural differences between groups, but other explanations is 

needed to account for that some people have so much more contacts than others. An 

explanation in line with social exchange theory is that individuals try to maximize their social 

capital and hence are more willing to share information with resourceful individuals because 

the possible gains of such exchange are higher (Heath, 1976; Blau, 1977; Lin, 2001). Such 

preferences imply that motivation for interaction depends on resources and as a result will 

individuals with more resources get more contact proposals and hence larger networks (Lin, 

2001). 

                                                                                                                                                         

somewhat unclear since most scholars do not separate homophily from homogenity (or “network 

autocorrelation”) (see argument in Feld & Grofman, (2009)) 

2 The research field is somewhat unclear since most scholars do not separate homophily from homogenity 

(or “network autocorrelation”) (c.f. Feld & Grofman, (2009)) 

3 This kind of homophily preferences is many situations inappropriate. To prefer your “own kind” is 

sometimes considered as discrimination. An example is selection of applicants based on gender or 

ethnicity homophily. 
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Opportunity Structure and Relational Formation 

Individual preferences are important, but the preferred selections take place within an 

opportunity structure, which is the distribution of people and positions in social space 

affecting the probability of social interactions. The main proposition is that it is less common 

to interact with people that are distant in social or geographical space (Blau, 1977). 

Segregation is a special case of large distances and denotes a situation of large social and/or 

geographic distances between people with some traits, and often means that “groups” are 

separated. 

General distances matters, but most relations originate when people perform organized joint 

activity (Feld, 1982). Feld describes entities of organized activities as a “Foci” and defines it 

as: 

“a social, psychological, legal, or physical entity around which joint activities are organized (e.g., 

workplaces, voluntary organizations, hangouts, families etc.)”(Feld, 1981:1016). 

Focuses differ in which joint activities they organize and which individuals that participate. 

The social capital creation benefitting participating individuals will depend on the 

resourcefulness of other participating individuals. This means that the distribution of social 

capital in a population is affected by the composition of important focuses, which in turn is 

decided by their entry requirements. Examples of important foci are potentially segregated 

workplaces and schools. 

There is also a hierarchical element of opportunity structure. Positions that are higher in a 

hierarchical social structure often have more coordinating roles and more information about 

where resources are located. This means that people in higher positions have more favorable 

opportunity structure in terms of social capital creation as they have short social distance to 

other people with a high amount of resources as well as people with different resources than 

their own (Lin, 2001). 

It can also be noted that the opportunity structure has a tendency towards homogeneity 

implying that similar people are in the same places. Entry requirements, common interests and 

structural properties will imply that people at the same locations will be similar to each other. 

However, homogeneity in one dimension does often lead to heterogeneity in other 

dimensions, for instance, school classes are age homogenous but often heterogeneous in many 

other dimensions such as gender (Feld & Grofman, 2009). 
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The Type of Relation and Information about Relational Formation 

So far I have described mechanisms that can explain creation of relations. However, it is 

important to find out which of these mechanisms that are active and in what circumstances 

that the relations are created. One important piece of information is facts about the type of 

relation used in access to social capital since different types of relations are associated with 

different contexts and have different functions. A main distinction can be made between 

relations of sexual and biological origin, to which family and kinship relations belongs, and 

relations created in other settings, such as friendship and acquaintance relations. Types of 

relations also differ in strength. Friend relations are stronger than acquaintance relations while 

family and partner relations are stronger than kinship relations
4
. The strength of a relation 

contributes with information about the social network distance between to individuals and a 

weaker tie implies a larger distance. The type of tie will hence both tell something about the 

origin of the relation and the social network distance between the two individuals.  

Ascribed Factors and Social Capital 

Gender 

It could be assumed that individuals have a preference for gender homophilus friendship 

relations which together with gender segregated foci lead to some amount of gender 

segregation. However, men and women are often integrated in kinship and family networks 

and the extent of gender segregation depends on women’s position and responsibilities in 

labor markets, families and voluntary organizations (McPherson & Smith-Lovin, 1982; 

Moore, 1990; Mcpherson, Smith-Lovin & Cook, 2001). 

Previous research indicates that there is gender homophilus friendships preferences as gender 

homogenous relations are more common, also when relations are created in gender integrated 

foci such as schools (Mollenhorst, Völker & Flap, 2008). However, the opportunity structure 

for respondents probably also have gender homogenous effects. An important context is the 

labor market and Sweden has quite substantial labor market gender segregation. This 

segregation is most prevalent among working class occupations (Melkas & Anker, 1997; 

Mcpherson, Smith-Lovin & Cook, 2001; Magnusson, 2009). 

                                                 

4 The relative strength is, however, less evident if relations of different domains are compared, like 

kinship and friendship relations. 



 

 9 

For highly developed western countries there seem to be small differences between men and 

women in general social capital and studies have found mixed results about directions of 

effects (Erickson, 2004; Bethoui, 2007; Li, Savage & Warde, 2008; Moren Corss & Lin, 

2008; Lannoo et al, 2011;Verhaeghe, Li & Van de Putte, 2012). Research has found that men 

and women have somewhat different sources of the social capital. Lin, Fu & Hsung’s (2001) 

study in Taiwan find that women more often use kinship ties to access social capital, which 

could be related to women’s stronger commitments and responsibilities for family and kinship 

relations. Other studies using the position generator have found that people more often use 

same sex contacts (Erickson, 2004), and that contacts with people in occupations dominated 

by their own sex are more common (Chen, 2009).  

Social background factors are believed to be the main determinant of the impact of ascribed 

factors on social capital. These factors could be believed to have similar effects on girls and 

boys and the hypotheses are that there are no differences between men and women in either 

low or high prestige social capital. 

Ethnicity and immigration background 

There is a tendency of people having lower amount of contacts with members outside of their 

own ethnic or immigration group (Mcpherson, Smith-Lovin & Cook, 2001), which could 

create the basis for social capital differences. Lower amount of out-group contacts could be 

expected as a result of discrimination, homophily for in-group contacts and ethnic segregation 

in residential areas and foci. Differences in social capital as a result of ethnicity should be 

expected when ethnically homogenous networks (i.e. groups) differ in the resources that 

average contacts possess. Such average amount of resources for a typical member of an 

immigration group are to a large extent dependent on the causes for emigration and the 

resources they brought from the country of origin and how useful they are in the new country. 

Previous research has found a strong ethnic segregation and homogeneity in social relations 

(Mcpherson, Smith-Lovin & Cook, 2001; Moren Corss & Lin, 2008). Nordström Skans & 

Åslund (2010) investigate ethnic segregation in the largest cities in Sweden and find that 

socio-economic and ethnic segregation exist in residential areas, the labor market and schools. 

Yugoslavians were a little bit more segregated than Iranians but both groups were found to be 

in the middle when immigration groups were ranked according to segregation. Both groups 

also have substantial immigration group homogeneity in marriage (Nordström Skans & 

Åslund, 2010:56).  
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Results from Verhaeghe, Li & van de Putte (2012) study with a resource generator show that 

inequality in social capital according to immigration background follow the socio-economic 

ethno-stratification with the most resourceful groups having most social capital. They also 

find an additional negative effect of being an immigrant. Other studies have also found 

negative effect of immigration (Behtoui, 2007), and belonging to an ethnic minority 

(Erickson, 2004; Moren Corss & Lin, 2008; Li, Savage & Warde, 2008). Some studies, 

however, do not find any such effects (Chen, 2009; Lannoo et al., 2011). 

The theory about clustering of relations within immigration groups and previous research 

findings leads to the hypotheses that respondents with immigrant background have less high 

prestige and less low prestige social capital.  

Parents’ socio-economic position 

Parents’ socioeconomic position is probably one of the most important background factors 

determining the social capital that their children inherit as it will affect the opportunity for 

social interaction during childhood by several mechanisms. First, the opportunity structure is 

to some degree dependent on parents’ networks, which, according to presented theory, is 

predicted to be socioeconomically homogenous and larger for parents with favorable 

positions. Second, parents’ socio-economic status could be expected to have an impact on 

which foci that individuals participate in and on the overall social as well as geographical 

space where they can form relations. Third, the individual inherits resources and embodied 

cultural capital (habitus) that will affect its relations with other people (Bourdieu, 1986).  

In this thesis, socio-economic background will be conceptualized as consisting of class 

background and parents’ education. Class positions differ from one another in the amount of 

resources that they give access to and the most important distinction is between service class 

and working class positions. These differ in the kind of tasks that they perform and service 

class positions generally have more favorable reward structures (Wright, 1997; Goldthorpe, 

2000). The second measure of socio economic background is parents’ education. Education is 

seen as a measure of resources (skills) and some cultural values and habitus that could matter 

in relational formation. Both education and class are also seen as an experience. Class is an 

experience of a position in a social structure with certain conditions and education is an 

experience of an educational system. These experiences imply opportunities for meeting new 

people and hence social capital accumulation. 
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Previous research indicates that socio-economic positions structure relations. Of interest is the 

likelihood for cross-class friendships and studies suggest that friendships and contacts are less 

common across class barriers (Wright, 1997; Li, Savage & Warde, 2008). The amount of 

socioeconomic segregation is also important and research have found that Swedish schools as 

well as residential areas are segregated according to socio-economic factors, which probably 

induce differences in foci composition and differences in contact opportunities (SOU 1997; 

Skolverket, 2012).  

There is consistent evidence showing that parents’ class and education have an effect on an 

individual’s social capital. Lin, Ensel & Vaughn (1981) show that the father’s education has a 

significant effect on mobilized social capital, measured as the status of the contact used to get 

a job. Studies of access to social capital have found that father’s occupational prestige is 

related to the upper and lower reach in the prestige of the occupations that respondents have 

access to (Lin & Dumin, 1986; Völker & Flap, 1999; Lin, 1999; Li, Savage & Warde, 2008). 

There are a few studies of young people and these also find that parents’ education and class 

seems to matter for social capital (Lannoo et al.; 2011; Verhaeghe, Li & van de Putte, 2012).  

In summary, the presented theory and previous research clearly indicate that children with 

socioeconomically advantaged background have more high prestige social capital. The 

direction of effects in low prestige social capital is harder to hypothesize about. On the one 

hand, respondents with working class background and low educated parents are expected to 

be embedded in a network of working class contacts. On the other hand, they are expected to 

inherit fewer resources and their parents are expected to have fewer contacts. The first 

mechanism is believed to be stronger so the hypotheses are that having parents’ with working 

class or low education result in more low prestige social capital. 

Geographical origin 

Geographic regions differ in population density and socio-economic composition, which 

could affect social capital. First, the higher population density implies an opportunity 

structure that enables the creation of larger networks of weak ties. Second, the difference in 

socio-economic composition that follows from different industrial structure in geographical 

places means that foci in different areas will have different compositions implying that certain 

types of contacts will be more common in certain areas (Erickson, 2004; Lannoo, et al 2011). 

Large city regions have a higher share of upper service class contacts (29 %) than other areas 

(19 %). There are also differences in the share of working class contacts between large city 
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regions (40 %) and other regions (47 %) Note, however, that the relative difference between 

the two kinds of regions in the share of working class contacts is much smaller than the 

relative difference in the share of upper service class contacts (SCB, 2012)
5
. 

Studies on geographical effects in social capital show somewhat mixed results. Lannoo et al 

(2011) measure respondent’s average accessed prestige and find that urban dwellers have 

significantly more social capital than rural dwellers. Lin, Au & Song (2009) study in China 

analyze a composite measure of social capital and find that people living in state administered 

cities have more social capital. However, Chen (2009) study in Taiwan does not find any 

effects of urbanity and Erickson (2004) finds in her Canadian study that rural dwellers 

actually had more varied networks.  

In sum, theory suggests that there is a higher concentration of high prestige social capital in 

large city regions and that their high population density results in larger networks. The 

hypothesis is that respondents living in a large city region will have more high prestige social 

capital. The hypothesis about low prestige social capital has to take two opposing mechanisms 

into consideration. First, that the higher population density in urban areas indicates more 

contacts in these areas. Second, that the somewhat higher concentration of working class 

contacts in other areas indicates higher average levels of low prestige social capital. The 

hypothesis is that the second mechanism is stronger and that living in “other areas” will have 

a positive effect on low prestige social capital.  

                                                 

5 My calculations from SCB (2012) occupational register data. Occupations are coded into SEI codes and 

divided into three groups: upper service, working class and other. Calculations are based on information 

from SSYK codes on a three digit level. Modal values representing the most typical class position within 

one occupational group has been used to classify occupations into class positions. These modal codes are 

based on information from the Population and housing census fielded in 1990 which contains more 

detailed information about the occupations people have (SCB, 1992). 
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Summary and hypotheses 

Two research questions were formulated: First, are gender, immigration background, 

parents’ socio-economic position and place of residence associated with access to social 

capital of young adults? Second, how strong is the association between ascribed factors and 

social capital in friendship, acquaintances, family and kinship relations?  A number of 

hypotheses have been formulated based on the first question while method of a more 

explorative kind is used to answer the second question. These hypotheses, which regard high 

prestige and low prestige social capital, is summarized in table 2.1 below. 

Table 2.1 Hypotheses 
Hypothesis about effects on high prestige 

social capital (a) 

Hypothesis about effects on low prestige 

social capital (b) 

Background factor   

1 Gender No differences No differences 

2 Immigration background Native Swedish> Immigrant background  Native Swedish> Immigrant background 

3 Parents’ class position Service class > Working class  Working class > Service class 

4 Parents education High educated > Low educated  Low educated > High educated 

5 Geography Urban areas> Other municipalities Other municipalities> Urban areas 

    

Parents’ characteristics are believed to be the main determinant of the impact of ascribed 

factors on social capital. As there is no correlation between gender and social background are 

the hypotheses that there are no significant effects of gender on social capital in either of the 

dimensions. 

Parents that have immigrated to Sweden are something that is hypothesized to influence social 

capital. The hypotheses are that such background results in a negative effect on high and low 

prestige social capital. 

Respondent’s socio-economic background is hypothesized to affect inherited resources and 

contact opportunities which lead to that they meet more contacts with the same kind of 

resources as their parents have. The hypotheses are that having parents with service class 

positions or with high education have a positive effect on high prestige social capital. The 

hypotheses about low prestige social capital are that having low educated or working class 

parents results in more low prestige social capital. 

Differences is also anticipated depending on the geographic origin and the hypotheses are that 

living in a urban region is related to a positive effect on high prestige social capital while 

living in “other” regions is associated with a positive effect on low prestige social capital.  
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Data and Methodology 

Data and Variables 

LIFEINCON Survey 

The data is acquired from the 2009 wave of a Swedish survey named Life Chances in 

Structural Context, LIFEINCON (SU, 2013). The survey sample consists of 5,695 individuals 

selected for telephone interview, carried out by Statistics Sweden between October and 

December 2009. In total 2,942 interviews were conducted, hence a response rate of 51.6 

percent. The population was defined by the Swedish register of the total population. 

The participants in the study are residents in Sweden born in 1990 and 19 years of age at the 

time of the survey. The sample has three different sub-samples: First, all individuals with at 

least one parent born in Iran, second, a random selection of 50 percent of all individuals with 

at least one parent born in former Yugoslavia and, third, a simple random sample of 2,500 

individuals with two Swedish-born parents. The survey is matched with register data 

containing information about respondent’s and parents’ employment and education. 

The Measurement of Social Capital with the Position Generator 

Social capital is dependent on three factors: the presence of alters, the resources of these alters 

and the availability of these resources to the individual (van der Gaag, Snijders & Flap, 2008).  

This thesis will utilize a position generator to measure these factors. A position generator 

measures access to positions in a social structure, usually occupations, with the assumption 

that most important resources are concentrated in particular parts of social structure and that 

occupations is the most important position to consider. Alternatives to the position generator 

are the name generator and the resource generator. In contrary to the resource generator, the 

position generator is not very dependent on context and, in comparison to the name generator, 

it emphasizes weak ties and resources that are useful in the labor market instead of other 

outcomes such as social support (Lin, Fu & Hsung, 2001; van der Gaag, Snijders & Flap, 

2008, Lin & Erickson, 2008). 
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Table 3.1  The Position Generator 
Prestige 

(SIOPS) 

Upper 

Service 

class 

Working 

class 

All 

(%) 

Males 

(%) 

Females 

(%) 

Disabled's assistant 17  X 54 51 58 

Cleaner 21  X 39 35 42 

Waiter/waitress  21  X 64 58 71 

Child care assistant 23  X 34 27 41 

Caretaker/janitor   25  X 25 28 22 

Construction worker 28  X 58 62 53 

Security guard 30  X 33 34 32 

Factory worker 30  X 47 56 38 

Warehouseman 30  X 47 54 40 

Taxi driver 31   32 32 32 

Cook 31  X 52 53 51 

Telemarketer 32  X 55 54 55 

Hairdresser 32  X 62 57 68 

Mailman 33  X 28 31 26 

Truck driver 33  X 45 49 41 

Cashier staff person 34  X 65 60 71 

Receptionist 38  X 25 21 29 

Assistant nurse 42  X 57 51 63 

Mechanic 43  X 51 60 43 

Nurse 44   43 38 48 

Professional musician 45 X  26 27 25 

Police officer 45   33 33 33 

Bank clerk 46   24 23 24 

Self-employed with staff 46   62 64 60 

Estate agent 49   14 13 14 

Recreation leader 49   33 33 33 

Computer programmer 51 X  32 35 30 

Computer technician 53   45 49 42 

University student 56   86 84 87 

Professional actor 57   9 8 9 

Teacher 57   53 52 54 

Reporter 58   19 17 20 

Finacial manager 60 X  16 15 16 

Researcher 60 X  17 14 20 

Accountant 62 X  14 14 14 

Headmaster 69 X  17 17 16 

Dentist 70 X  28 26 30 

Engineer  70 X  38 40 36 

Lawyer 73 X  21 19 22 

Doctor 78 X  39 38 39 

Mean value    38 38 39 

Note: Positions are ranked according to their prestige value. The table shows prestige value (Ganzeboom & Treiman, 

1996), which social class positions they belong to and the percentage of respondents having access to each position. 

The position generator in this survey consists of 40 different positions which are regarded to 

be important in the Swedish occupational structure. It is 39 occupations plus the position as a 

university student (table 3.1). The question that was posed to the respondents was: “I will now 
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read a list of occupations and ask you to state if you have a close friend, acquaintance, family 

member, girlfriend/boyfriend or relative in that occupation” (my translation)
 6

.  

Different positions possess different kinds and amounts of resources. The contribution to 

social capital of each position can be approximated by its occupational prestige
7
  or social 

class (Lin & Dumin, 1986; Verhaeghe, Putte & Roose, 2012). The idea with prestige based 

measures is that people in occupations with higher prestige generally have greater amounts of 

instrumentally useful resources such as income, education and authority in the workplace, but 

that occupations with low prestige can provide access to resources such as job opportunities 

and blue-collar skills (Ganzeboom & Treiman, 1996; Hout and DiPrete, 2006; Lin & Erickson 

2008). Class based measures assumes that occupations can be classified into a number of 

distinct categories that differ in the kind and amount of resources that inhabitants generally 

possess (Erikson & Goldthorpe, 1992; Verhaeghe, Putte & Roose, 2012). 

Five measures of social capital are used in this study
8
: two prestige based measures, two class 

based measures and one measure of the number of positions that one have access to. The first 

prestige based measure is “upper reachability”, which is the prestige value of the position with 

highest prestige that a respondent have access to. The second is “lower reachability” which is 

calculated as the prestige value of the position with the lowest prestige that a respondent have 

access to, implying that a lower value means a better reach. Each of the class based measures 

is calculated as the number of positions that respondents have access to in that class. The first 

one is “extensity of upper service class contacts” and consists of up to ten upper service class 

positions, and the second is “extensity of working class contacts” and consists of up to 18 

working class positions. The last measure called “extensity” is calculated by adding the total 

number of contacts that a respondent have access to. Upper reachability and extensity of 

upper service class contacts is measures of high prestige dimension of social capital while 

lower reachability and working class contacts is capturing a dimension of low prestige social 

                                                 

6
 Lin & Erickson (2008) state that the position generator performs well with high cross-sectional reliability and 

high response rates. Nevertheless, it has been noted is that respondents tend to mention people that no longer 
inhabits the position (Gaag, Appelhof & Webber, 2012). Furthermore, in asking about relational types there is a 
problem with how the respondent chooses which type of relation to state if it has multiple alternatives, for 
instance with both a friend and a relative that is a doctor it is uncertain if the respondent answer “friend” or 
“relative”. This affects the reliability and validity of measures of tie types. 

7 The measure of prestige is based on subjective evaluations of occupational standing by respondents in 
studies and has shown to be fairly constant in different societies (Ganzeboom & Treiman, 1996; Hout and 
DiPrete, 2006) 

8 I partly follow Lin & Dumins (1986) approach but have replaced range of prestige, which is highly 
correlated with upper reachability, with lower reachability. To this, I have added class based measures. 
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capital. Table 3.1 shows the prestige value of each occupation as well as which positions that 

is included in each class and the share of respondents that have access to each position. 

 

Table 3.2 Properties of Dependent Variables min max mean variance std.dev skewness 

Upper reachability (highest prestige) 21 78 68.71 99.92 10.00 -0.92 

Extensity of upper service class contacts 0 10 2.43 4.32 2.08 0.88 

Lower reachability (lowest accessed prestige) 17 56 19.95 19.72 4.44 2.46 

Extensity of working class contacts 0 18 8.27 14.37 3.79 -0.07 

Extensity (number of positions accessed) 0 40 15.14 46.45 6.82 0.15 

 

Table 3.2 show variable distributions and averages. It shows that the mean values in some of 

the variables are quite close to minimum or maximum values. Table 3.3 shows correlations 

between the five measures. Note, first, that a strong negative correlation with “lower 

reachability” are interpreted as that they measure the same variance. The correlations 

displayed in the table confirm that there are a low prestige and a high prestige dimension. It 

also shows that the correlation between high prestige measures is stronger than between low 

prestige measures, and that the extensity measure fairly well captures both dimensions. 

Table 3.3 Correlations Between Dependent 

Variables 

Upper 

reachability 

Extensity of 

upper service 

class 

contacts 

Lower 

reachability 

Extensity of 

working 

class 

contacts 

Extensity 

Upper reachability (highest accessed prestige) 1.000         

Extensity of upper service class contacts 0.678 1.000 

   Lower reachability (lowest accessed prestige) -0.156 -0.178 1.000 

  Extensity of working class contacts 0.280 0.364 -0.559 1.000 

 Extensity (number of positions accessed) 0.528 0.726 -0.470 0.862 1.000 

Note: Correlations refer to Pearson's R 

Measurement of Social Background  

The hypotheses outlined above concern four ascribed dimensions: socio-economic 

background, immigration background, gender and place of residence. “Immigration 

background” is measured with information from administrative registers and uses information 

on the birthplace of parents. Three migration backgrounds exist in the material: The first two 

are defined as those with at least one parent born in former Yugoslavia respectively Iran, the 

third as those with two Swedish-born parents
9
. Immigration background is supposed to reflect 

parents’ migration experiences as well as a proxy for ethnicity. It is, however, not claimed 

                                                 

9 An analysis that only considers respondents with both parents born in the same country does not differ 

noticeably from the presented results. 
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that all respondents with an immigration background belongs to the same homogenous ethnic 

group; instead it is used as an indication of the respondent belonging to one of a number of 

possible ethnic groups. It should also be noted that immigration groups are somewhat 

internally diverse in terms of the reason and the time point for emigration. Some parents 

might have lived a long time in Sweden while others might have immigrated recently. 

Furthermore, some of the respondents are born in Sweden and some are born in other 

countries. Respondents own immigration status is, however, not a significant predictor of 

social capital (this analysis is not shown).Table 3.4 show that immigration groups differ from 

each other in several aspects and immigration background, measured as parents country of 

origin, is considered a somewhat problematic, but still highly relevant level of analysis.  

A survey based measure is used to measure class background, in which respondents are asked 

about their parents’ main occupation or economic activity. The questions in the survey are 

somewhat different for respondents with immigration background and Swedish background. 

Questions posed to respondents with immigration background asked about parents’ 

occupation in country of origin and main occupation in Sweden, while the question asked to 

respondents with Swedish origin referred to “the time when you grew up”. The time period 

that the questions refer to is, hence, somewhat different for some respondents with immigrant 

background because it is divided in two parts
10

.  

Answers of the survey questions were coded by Statistics Sweden into the SEI scheme, which 

closely resembles the internationally known EGP scheme (Erikson and Goldthorpe 1992)
11

. A 

dominance procedure is used to get a representation of family class background. Dominance 

means that the position that is likely to have the greatest impact on family resources is used to 

                                                 

10 The questions for respondents with immigrant background were (my translation): a) “What has been 

your mothers/fathers (stepfather/stepmother) main economic activity during their time in Sweden until 

today?”  b) “What was you fathers/mothers (stepfather/stepmother) main economic activity before he 

moved to Sweden?” The question for respondents with Swedish background was, with my translation: “If 

you look back to the time when you grew up, i.e. until today, what has been your fathers/mothers 

(stepfather/stepmother) main economic activity?” 

11 There were some problems in gathering this information from the respondents and many cases contain 

insufficient information. To attend to the problems with insufficient information, a procedure of multiple 

occupational codes was used. To sort between these multiple codes, a dominance procedure was put to 

work that selected the dominant class code. This implies that the method could overestimate the number 

of respondents in the service class. 
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represent the family class. The main principle is that a higher class position is considered to 

influence more than a lower position (Erikson, 1984)
12

. 

The scheme is collapsed into four classes: the service class which consists of the upper and 

lower service class (SEI 46, 56, 57 & 60), the routine-non manual class (SEI 36), self-

employed (SEI 79& 89) and the working class which consist of non-manual sales, skilled and 

unskilled manual labor (SEI 11,12, 21,22 & 33).  

Socio-economic background is also measured with parents’ education based on information 

from administrative registers. It is in most cases reported by schools but since the information 

from administrative register about immigrants with a foreign education often is missing is this 

information sometimes gathered by Statistics Sweden in the form of a survey (SCB, 2009). 

The highest education of parents is used to represent resources of the family. The information 

was collapsed into three categories: high education that includes tertiary and post-graduate, 

middle education representing post-secondary and academic upper secondary and, finally, low 

education that includes non-academic upper secondary and basic education.  

The geographic origin is measured as the municipality of residence and hence assumes that 

the respondent has not moved recently
 13

. Municipalities are coded into the “municipality 

groups” developed by the Swedish Association of Local Authorities and Regions (SKL) and 

Statistics Sweden (SKL, 2012). A dichotomy is made between city regions and other 

municipalities in which Stockholm, Göteborg and Malmö together with their suburb 

municipalities such as Haninge, Partille and Burlöv are coded in the first group and all other 

municipalities in the other group. 

Table 3.4 shows distributions of background variables and the mean values of the dependent 

variables over different strata. It shows that respondents with Iranian background are as likely 

as respondents of Swedish background to have highly educated parents; they also have almost 

the same share in service class positions. Respondents with Yugoslavian background do, 

however, much more often have working class and low educated parents. The table also 

shows that respondents with background in Iran more often are born in Sweden compared to 

respondents with Yugoslavian background. Furthermore, the table shows that parents born in 

Yugoslavia more often have had an occupation before coming to Sweden compared to parents 

                                                 

12 The main results are not altered by using only mothers or fathers class position. 

13 A variable that treats those who have moved recently as missing give the same results. 
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from Iran. This could be a consequence of parents that were too young to have had an 

occupation at the age of the emigration, which hence indicate that a larger proportion of the 

Iranian immigration group has been a long time in Sweden compared to the Yugoslavian 

group. Another explanation to the high missing values is that respondents might have little 

information on their parents’ former occupation. 

 

Table 3.4 Sample Statistics - Variables Over Stratum Yugoslavi Iran Sweden All 

Distributions of independent variables % % % % 

Gender 
    Male 52 51 50 51 

Female 48 49 50 49 

Missing 0 0 0 0 

Parental class  
    Working class 60 32 35 42 

Routine non-manual 7 7 8 7 

Small proprietors and self-employed 5 14 7 8 

Service class 26 43 49 40 

Missing 2 4 1 2 

Parental class in country origin 
    Working class 29 18 0 13 

Routine non-manual 5 6 0 3 

Small proprietors and self-employed 5 4 0 2 

Service class 23 21 0 12 

Missing 38 50 100 70 

Parents education 
    Low education 59 39 34 43 

Medium education 26 29 36 31 

High education 14 29 29 25 

Missing 0 3 0 1 

Geographic origin 
    Other muicipalities 70 50 76 68 

Large cities and their suburbs 30 50 24 32 

Missing 0 0 0 0 

Migration 
    Born in Sweden 34 73 99 73 

Born in other country 66 27 1 27 

Missing 0 0 0 0 

Mean in dependent variables 
    Upper reachability 68.6 72.1 67.2 68.7 

Extensity of service class contacts 2.4 3.2 2.2 2.5 

Lower reachability 19.7 20.2 20.0 20.0 

Extensity of Working class contacts 9.1 7.9 8.2 8.4 

Extensity of all contacts 16.1 16.1 14.7 15.4 

N 928 632 1382 2942 

Note: The table shows the distribution of independent variables and mean values of dependent variables 
over immigration groups.  
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Analytic Strategy 

The analysis consists of three parts: The first step is to test the hypotheses about differential 

access to high prestige and low prestige social capital. This analysis utilizes five measures of 

social capital with the purpose to capture its different dimensions. The five dependent 

variables will be regressed on gender, immigration background, parents’ class, parents’ 

education, municipality type and interaction between parents’ education and immigration 

background. In addition, to analyze the effect of parents’ class in country of origin are 

separate regressions performed. The reason for this is that many respondents’ have missing 

values in the measure of class in country of origin.  

The second step decomposes access by relational type. Two class based measures are 

decomposed based on which kind of tie that was used to reach a position: friend, 

acquaintance, family or relative (partner/spouse is excluded from the analysis since only a 

fraction of contacts was accessed through this type of relation). These eight relational specific 

class based measures are regressed on the same set of covariates as in the first analysis, minus 

the interaction term which is excluded based on the lack of statistical power.  

The third step is an analysis of the magnitude of inequalities when different effects are put 

together. The models including interaction terms from the main analysis of access to social 

capital are here used to predict the added effect of independent variables. This analysis shows 

the sizes of inequalities for respondent with the lowest or highest predicted values for each 

immigration background as well as the share of contacts that do not access any contacts at all.  

The analysis use independent variables representing factors that respondents have very little 

impact on themselves while the strategy is to not include or control for mediating variables or 

variables reflecting respondents own activities. Such control variables would probably show 

that some of the measured effects are contingent on other mediating factors that relates to 

background factors. Such mediating factors could, however, to a large extent be caused by 

social background factors, which mean that the effect still could be derived back to social 

background. While an analysis of mediation variables perhaps would be informative, it is out 

of scope for this thesis.  

The tables used in the second step of the analysis, in addition to standard regression 

coefficients, also display coefficients that are divided with the mean value of the dependent 

variables. The strength of these relative effects is compared across models to show the 

importance of an independent variable on social capital reached through each of the four types 



 

 22 

of ties, considering that different types of ties are differentially common to use in access to 

positions. More formally, they show the change in percent of the dependent variable for a unit 

change in the independent variable for a respondent with average values in the dependent 

variable.   

In most models, I pool the sample across the three different strata
14

. The assumption is that 

estimated variable coefficients are the same in all groups except for the interaction between 

parents education and immigration background. Analysis shows that this is a reasonable 

assumption because the interaction coefficients excluded from the presented models are not 

significant.  

Regression Method 

The OLS regression, which is used in the analysis, has many advantages, but also some 

drawbacks. It requires three major assumptions about the error term:  conditional normality, 

homoscedasticity (constant variance) and independence (Coxe, West & Aiken, 2009). Table 

3.3 shows that upper and lower reachability as well as extensity of upper service class 

contacts have medium values that are close to the maximum or minimum values, which 

results in skewness. A further analysis shows that the skewness implies regressions that 

violate the assumption about homoscedasticity. This heteroscedasticity results in unbiased 

estimates of coefficients but biased estimates of standard errors (Breusch & Pagan, 1979). To 

safeguard against false inference, the option giving robust standard errors in Stata has been 

used (Dougherty, 2007), but that did not change standard errors much. A related problem is 

that the three extensity measures can be described as count data as they only can take positive 

and discrete values. Count data can violate the assumptions of conditional normality and 

homoscedasticity and problems are higher when the mean of the outcome variable is 

relatively low (as a rule of thumb under 10) (Coxe, West & Aiken, 2009). Coxe, West & 

Aiken (2009) argue that a Poisson regression results in better estimates of count data. The 

Poisson distribution assumes discrete positive values, allows for nonlinear relationships 

between dependent variable and predictors, and has a flexible error structure (Coxe, West & 

Aiken, 2009). However, the Poisson model belongs to the family of non-linear regressions 

which has some problems of its own.  Mood (2010) writes that logistic regression estimates 

are affected by omitted variables, even when these variables are unrelated to the independent 

                                                 

14 The exception is model 4.3 where only the two stratums with immigration background are included as 

all respondents with Swedish background have missing values in the variable class in country of origin. 
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variables in the model. This critique is also valid for Poisson models and implies that odds 

ratios cannot directly be interpreted as effect measures. Further, the implication is that it is 

problematic to compare coefficients across samples or across groups within samples because 

the unobserved heterogeneity can vary. The possibility to compare coefficients across models 

is central for the analysis here so an OLS model is chosen for estimations. However, as a 

second measure to safeguard against biased estimates having an effect on the interpretation of 

the results, I have compared results for the OLS regression with average marginal effects and 

significance values from a Poisson regression. The analysis shows that average marginal 

effects from Poisson regression are stronger and more significant than OLS coefficients (these 

results are not shown), but the main results presented here does not depend on the choice of 

regression model. 

Non-response Analysis 

The response rate is 46.6 percent in the strata with respondents with Yugoslavian background 

and 47.1 for respondents with Iranian and 55.3 for respondents with Swedish background. An 

analysis shows that the respondents differ from non-respondents also within stratums. High 

education of parents, higher own grade from elementary school, not living in a large city 

municipality and completion of upper secondary school was all related to a higher response 

rate (SCB, 2010).  

These relations between variables of interest and the likelihood to respond could cause bias in 

the estimation of population averages in independent variables and in the estimation of the 

relation between independent variables and social capital. Several of the independent 

variables are based on register data that have information about non-respondents. Such 

information can be used to weight cases after the likelihood that people with certain 

characteristics will respond to the survey. However, for OLS regression it is not necessary to 

use sample weights. Winship & Radbill (1994) state that, with the conditions that the model is 

correctly specified and that sampling weights are a function of independent variables included 

in the model, unwighted OLS estimates are preferred because they are unbiased, consistent 

and have smaller standard errors than weighted OLS estimates.   
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Results 

Access to Social Capital 

High prestige and low prestige dimensions 

Table 4.2 presents regression analyses with two models for each of the five different 

dependent variables. The explained variance is much higher in the high prestige dimension, 

analyzed in models 1-4, than in the low prestige dimension or in extensity of all contacts. In 

fact, the background variables used here explain very little of the distribution of low prestige 

social capital. A higher explained variance in upper service class contacts is an indication of 

that high prestige social capital is much more structured by background factors than low 

prestige social capital. 

Gender 

The results presented in table 4.2 show that gender differences are small and most coefficients 

are insignificant. There is, however, a significant effect of gender in lower reachability 

showing that women reach lower in prestige. This can be explained with the fact that 

respondents more often access positions dominated by their own gender and the fact that the 

four occupations in this position generator with lowest prestige are female dominated (SCB, 

2012a). Further analysis show that these differences mainly are driven by friendship and 

acquaintance relations which support the theory of gender homogeneity in friendship 

networks (not shown). The implication of these results is that the hypothesis about no gender 

differences in high prestige social capital is supported while the hypothesis about low prestige 

social capital is only partly confirmed since one model shows a significant difference while 

the other does not. These results, as well as previous research, indicate that there is a tendency 

of gender homogeneity in contacts but that gender differences in general social capital is 

small (Erickson, 2004; Bethoui, 2007; Li, Savage & Warde, 2008; Moren Corss & Lin, 2008; 

Chen, 2009; Lannoo et al, 2011;Verhaeghe, Li & Van de Putte, 2012). 



 

 25 

4.2 Access to Social Capital 
Upper reachability Extensity of Service class 

contacts 

Lower reachability Extensity of Working 

class contacts 

Extensity 

 
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6 Model 7 Model 8 Model 9 Model 10 

Immigration background 
(Swedish background as reference) 

          Yugoslavian 2.818*** 3.939*** 0.551*** 0.590*** -0.217    -0.165    0.793*** 0.827*** 1.923*** 2.130*** 

 
(0.422)    (0.580)    (0.087)    (0.119)    (0.198)    (0.273)    (0.163)    (0.224)    (0.290)    (0.400)    

Iranian 4.619*** 6.055*** 0.925*** 0.985*** 0.011    0.020    -0.180    -0.129    1.456*** 1.740*** 

 
(0.481)    (0.675)    (0.099)    (0.139)    (0.226)    (0.318)    (0.186)    (0.262)    (0.331)    (0.466)    

Gender 
 (male as reference) 

          Female 0.200    0.210    -0.036    -0.036    -0.801*** -0.802*** 0.073    0.073    0.117    0.119    

 
(0.354)    (0.354)    (0.073)    (0.073)    (0.167)    (0.167)    (0.137)    (0.137)    (0.244)    (0.244)    

Parents’ class position 
(working class as reference) 

          Routine non-manual 0.345    0.323    0.182    0.187    0.365    0.326    -0.219    -0.215    0.085    0.094    

 
(0.720)    (0.720)    (0.148)    (0.148)    (0.339)    (0.339)    (0.278)    (0.279)    (0.496)    (0.497)    

Small proprietors and self-employed 2.301*** 2.212**  0.526*** 0.521*** -0.061    -0.053    0.152    0.148    1.191*   1.170*   

 
(0.694)    (0.693)    (0.143)    (0.143)    (0.327)    (0.327)    (0.268)    (0.269)    (0.478)    (0.478)    

Service class 2.138*** 2.072*** 0.549*** 0.550*** 0.347    0.322    -0.022    -0.021    0.949**  0.944**  

 
(0.469)    (0.470)    (0.096)    (0.097)    (0.221)    (0.221)    (0.181)    (0.182)    (0.323)    (0.324)    

Parents’ education 
 (low education as reference) 

        
 

 Medium education 2.441*** 3.146*** 0.402*** 0.387**  -0.119    0.170    -0.038    -0.044    0.719*   0.766    

 
(0.445)    (0.637)    (0.092)    (0.131)    (0.209)    (0.300)    (0.172)    (0.247)    (0.306)    (0.439)    

High education 4.660*** 6.398*** 1.022*** 1.134*** 0.345    0.103    -0.372    -0.282    1.297*** 1.724*** 

 (0.537)    (0.712)    (0.110)    (0.147)    (0.252)    (0.335)    (0.207)    (0.276)    (0.370)    (0.491)    
Parents education* Immigration 
background 

          Immigration background*Medium education 
 

-1.104    
 

0.045    
 

-0.594    
 

0.026     -0.026    

 
 

(0.843)    
 

(0.174)    
 

(0.397)    
 

(0.327)     (0.581)    

Immigration background*High education 
 

-3.448*** 
 

-0.242    
 

0.614    
 

-0.194     -0.890    

  (0.911)     (0.188)     (0.429)     (0.353)     (0.629)    
Geographic origin 
(other municipalities as reference) 

          Large cities and their suburbs 1.653*** 1.628*** 0.479*** 0.476*** 0.158    0.167    -0.187    -0.189    0.413    0.405    

 
(0.394)    (0.393)    (0.081)    (0.081)    (0.185)    (0.185)    (0.152)    (0.152)    (0.271)    (0.271)    

Constant 63.233*** 62.502*** 1.312*** 1.284*** 20.113*** 20.092*** 8.375*** 8.351*** 13.302*** 13.163*** 

 
(0.419)    (0.488)    (0.086)    (0.100)    (0.197)    (0.230)    (0.162)    (0.189)    (0.288)    (0.336)    

Adjusted R2 0.109 0.116 0.128 0.145 0.010 0.011 0.014 0.016 0.029 0.040 

Number of observations (n) 2822 2822 2825 2825 2822 2822 2825 2825 2825 2825 

Mean value 68.769 68.769 2.484 2.484 19.918 19.918 8.445  8.445 15.455 15.455 

*=p<0.05 **=p<0.01 ***=p<0.001 
Note: Standard errors in parentheses. The table regression with five measures of social capital. Model 1-4 is seen as modeling access to a high prestige dimension and 
model 5-8 is regarded as models of access a to low prestige dimension.  Note also that a lower value in lower reachability is considered as a better reach.  
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Socio-economic background 

Having service class origin or highly educated parents are both significantly positively related 

to upper reachability (model1) and access to upper service class contacts (model 3), which 

confirms the hypotheses stating that advantaged socio-economic background has a positive 

effect on high prestige social capital. However, the hypotheses about low prestige social 

capital are not supported. Differences dependent on parents’ education and class are in the 

expected directions but small and insignificant. These results show that individuals with 

socioeconomically advantaged parents have more high prestige social capital, which also is 

established in previous research (Lin & Dumin, 1986; Li, Savage & Warde 2008; Lannoo et 

al.; 2011).  

Immigration background 

Table 4.2 shows that the hypothesis regarding the negative effects of immigration background 

on high prestige social capital must be rejected. Model 1 and 3 show that there is a significant 

and positive effect of having a Yugoslavian or Iranian background with regard to high 

prestige social capital. The hypothesis stating that immigrant background results in less low 

prestige social is also rejected. Results of model 5 show no significant differences in lower 

reachability in prestige, but model 7 shows that a Yugoslavian background results in a 

positive and significant effect on access to working class contacts compared to respondents 

with a Swedish background. 

These results challenge previous research findings. Previous research have found that if 

associations do exist, ethnic minorities or immigrants have less social capital, and that the 

differences follow socio-economic ethno-stratification (Erickson, 2004; Behtoui, 2007; Moren 

Corss & Lin, 2008;Chen, 2009; Li, Savage & Warde, 2008; Lannoo et al., 2011; Verhaeghe, 

Li & Van de Putte, 2012).  

Geographic origin 

Social capital also depends on geographic origin. Table 4.2 shows that living in an urban 

region have a significant positive effect on high prestige social capital. However, the 

hypothesis about low prestige social capital is not supported, for there is no significant effect 

depending on whether you live in a large city region or not. 
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The extensity measure is the best measure of the total number of contacts so the theory of a 

relation between population density and number of contacts in large city regions suggests a 

higher value in this measure for respondents living in large city regions. Model 9 in table 4.2 

shows a somewhat higher value in the extensity measure for respondents living in large city 

regions. However, differences in upper service class are about equal in strength and 

significant, which implies that differences in the remaining contacts must be close to zero. 

The entire geographic effect is, hence, explained with differential access to contacts in the 

upper service class. This result can be explained with the higher availability of upper service 

class contacts in large city regions
15

. The conclusion is that there seems to be weak support 

for the theory of overall higher amount of contacts in large city regions while the theory of 

different compositions gain more support. These results confirm findings of Lannoo et al 

(2012) but they are different than Erickson’s (2004) results which showed that living in a rural 

region is associated with more social capital. Erickson’s dependent variable was, however, the 

same as the “extensity” variable that was used here, while Lannoo et al (2012) used a variable 

similar to the high prestige dimension, a fact that may explain their different findings. 

The effect of socio-economic background for respondents with immigrant background 

Table 4.2 also displays coefficients with interaction of parents’ education and immigration 

background. Results in model 2 show that effects of parents’ education on access to high 

prestige social capital are weaker for respondents with immigrant background. When 

interaction coefficients for having highly educated parents with immigrant background in 

model 2 (-3.448) is added to the main effect of having highly educated parents’ (6.398) is the 

result (2.95). This implies that the effect of highly educated parents on upper reachability is 

less than half if parents’ have immigrated compared to if both parents are born in Sweden.
16

  

However, it should be noted that the immigration background effect in model 2 in table 4.2 

implies that respondents with immigrant background and highly educated parents not have 

lower social capital than respondents with Swedish background and highly educated parents. 

Instead, the source of social capital is different for respondents with and without immigration 

                                                 

15 See the part in the theoretical chapter about geographic origin. 

16 It can be added that there still is a significant difference if respondents with immigrant background and 

highly educated parents are compared to respondents with low educated parents and immigrant 

background. (These results are not shown.) 
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background as the former seems to gain social capital from their immigration background and 

parents’ class in country of origin but less from parents’ socio-economic position in Sweden. 

However, social capital differences related to social background do not appear to be smaller 

between respondents with immigrant background. Table 4.3 display results of models that 

analyze the effect of parents’ class in country of origin and they show that parents’ class in 

country of origin has a substantial effect on social capital. The gradient is even larger than for 

parents’ class in Sweden. Furthermore, model 3 in table 4.3 shows that some, but not all, of 

the effect of parents’ class position in Sweden is better explained with parents’ class position 

in the country of origin.  

In summary, these results show lower effect on social capital of parents’ education for 

respondents with immigrant background while parents’ class positions in country of origin 

have a strong effect. An interpretation is that the lower effect of parents’ education is related 

to the Swedish stratification system, and not with social capital brought from country of 

origin. An explanation could be that these parents have experienced labor market exclusion or 

simply have less experience in the Swedish labor market due to less share of the working life 

spent in the country, and hence less time to gather social capital. However as information 

about the origin of the social capital is unavailable, it is hard to have any definite conclusions 

about why effects of parents education are less prominent for respondents with immigration 

background.  
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Table 4.3 Access to Upper Service Class Positions 

and Class in Country of Origin  
Model 1 Model 2 Model 3 

Immigration background 
(Yugoslavian background as reference) 

    
Iranian 

 
0.330*   0.456**  0.369*   

  
(0.160)    (0.155)    (0.159)    

Gender  
(male as reference)     

Female  -0.010    0.007    0.007    

  (0.144)    (0.143)    (0.143)    
Parents’ class position 
(working class as reference) 

    
Routine non-manual 

 
-0.138    

 
-0.198    

  
(0.308)    

 
(0.307)    

Small proprietors and self-employed 
 

0.777**  
 

0.594*   

  
(0.270)    

 
(0.273)    

Service class 
 

0.505**  
 

0.318    

  
(0.188)    

 
(0.192)    

Parents’ class position in country of origin  
(working class as reference) 

    
Routine non-manual 

  
-0.276    -0.267    

   
(0.261)    (0.261)    

Small proprietors and self-employed 
  

0.898**  0.772*   

   
(0.313)    (0.319)    

Service class 
  

0.695*** 0.629*** 

   
(0.169)    (0.173)    

Parents’ education  
(low education as reference) 

    Medium education 
 

0.608*** 0.493**  0.443*   

  
(0.173)    (0.176)    (0.177)    

High education 
 

1.073*** 1.131*** 0.967*** 

  
(0.222)    (0.208)    (0.226)    

Geographic origin  
(other municipalities as reference)     

Large cities and their suburbs  0.359*   0.315*   0.305*   
  (0.155)    (0.154)    (0.154)    

Constant 
 

2.091*** 1.978*** 1.954*** 

  
(0.134)    (0.140)    (0.142)    

     Adjusted R2 
 

0.096 0.111 0.115 

Number of observations (n) 
 

866 866 866 

Mean value 
 

2.905  2.905  2.905 

*=p<0.05 **=p<0.01 ***=p<0.001. 
Note: Standard errors in parentheses.  The table shows a measure of high prestige social capital regressed 
on different measures of social class, gender, parents’ education and geographic origin. Only respondents 
with immigrant background are included in the models. 
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Social Capital and Relational Types 

Tie types and their strength 

Table 4.4 analyses access to service class contacts through different type of ties. An analysis 

of mean values in the variables reveals that the most common way to access an upper service 

class contact is through an acquaintance relation while it is less common to use the stronger 

friend ties. Table 4.5 shows that in access to working class contacts are friendship ties and 

acquaintances equally common to use. This implies that weak ties are relatively more 

important in access to upper service class contacts while strong and weak ties are equally 

common to use in access to working class contacts. The same results are found when access 

through weaker kin ties is compared with the stronger family relations, kin ties are relatively 

more important in access to upper service class contacts compared to working class contacts 

(table 4.4 and 4.5).  

Both table 4.4 and 4.5 shows that the highest explained variance is found in the models that 

use social capital reached through family ties as a dependent variable, followed by models 

using social capital reached through kinship ties. The explained variance is lowest in models 

with friendship ties for upper service class contacts and acquaintances for working class 

contacts. The fact that ascribed factors have stronger associations with social capital reached 

through family ties can be explained with the fact that many of the variables relate to 

characteristics of parents. 
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Table 4.4 Access to Upper Service Class 

Positions through Different Types of Ties 
 Friend Acquaintance Family Relative 

 
 B 

(std. err.) 
Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

Immigration background 
(Swedish background as reference) 

 
        

Yugoslavian  0.195*** 0.480 0.164** 0.143 0.028 0.081 0.156*** 0.279 

 

 (0.035) 
 

(0.061) 
 

(0.029) 
 

(0.043) 
 Iranian  0.159*** 0.391 0.154* 0.134 0.216*** 0.622 0.395*** 0.707 

 

 (0.040) 
 

(0.070) 
 

(0.033) 
 

(0.049) 
 Gender 

(male as reference) 
 

        Female  -0.087** -0.214 0.003 0.003 -0.021 -0.060 0.066 0.118 

 

 (0.030) 
 

(0.051) 
 

(0.025) 
 

(0.036) 
 Parents’ class position 

(working class as reference) 
 

        Routine non-manual  0.015 0.037 0.140 0.122 0.002 0.006 0.024 0.043 

 

 (0.060) 
 

(0.104) 
 

(0.050) 
 

(0.074) 
 Small proprietors and self-employed  0.144* 0.354 0.088 0.077 0.081 0.233 0.215** 0.385 

 

 (0.058) 
 

(0.101) 
 

(0.048) 
 

(0.071) 
 Service class  0.053 0.130 0.152* 0.133 0.166*** 0.478 0.175*** 0.313 

 

 (0.039) 
 

(0.068) 
 

(0.033) 
 

(0.048) 
 Parents’ education  

(low education as reference) 
 

        Medium education  0.079* 0.194 0.163* 0.142 0.048 0.138 0.107* 0.192 

 

 (0.037) 
 

(0.065) 
 

(0.031) 
 

(0.046) 
 High education  0.098* 0.241 0.401*** 0.350 0.344*** 0.991 0.179** 0.321 

 

 (0.045) 
 

(0.078) 
 

(0.037) 
 

(0.055) 
 Geographic origin 

(other municipalities as reference) 
 

        Large cities and their suburbs  0.054 0.133 0.250*** 0.218 0.086** 0.248 0.090* 0.161 

 

 (0.033) 
 

(0.057) 
 

(0.027) 
 

(0.040) 
 Constant  0.195*** 0.480 0.164** 0.143 0.028 0.081 0.156*** 0.279 

 

 (0.035) 
 

(0.061) 
 

(0.029) 
 

(0.043) 
 Adjusted R2  0.019 

 
0.031 

 
0.104 

 
0.048 

 Number of observations (n)  2825 
 

2825 
 

2825 
 

2825 
 Mean value  .4113 

 
1.152 

 
 .349  

 
.558  

 *=p<0.05 **=p<0.01 ***=p<0.001. 
Note: Standard errors in parentheses.  The table shows regressions with extensity of service class contacts accessed through different types of ties. Relative effect 
is computed by dividing B coefficients with the mean value of the variable 
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Gender 

Gender differences are small but two significant effects exist: Table 4.4 shows that females 

reach significantly less upper service class contacts through friend relations, while table 4.5 

shows that women reach significantly more working class contacts through relatives than 

males. This is to some extent consistent with Lin, Fu & Hsung (2001) study from Taiwan 

which also finds a higher role of kinship in female networks.  

Immigration background 

Both table 4.4 and 4.5 show the relative importance of kinship ties in explaining differences 

between respondents with different immigration backgrounds. Respondents with Iranian 

background reach significantly more upper service class contacts through all kinds of 

relations compared to respondents with Swedish background, but the relative effects are 

largest for kinship and family ties. There is a significant and relatively strong coefficient also 

for respondents with Yugoslavian background, but it is considerably weaker. In fact, the 

entire advantage of Iranians over Yugoslavians can be explained with their higher reach 

through family and kinship ties. However, in the access to working class contacts, 

respondents with Yugoslavian background have an advantage. There are significant effects of 

having Yugoslavian compared to Swedish background in social capital accessed through 

friend, family and kinship relations and relative effects are strongest for kinship ties. The 

conclusion is that kin ties are important in explaining social capital differences dependent on 

immigration background, both for high prestige and low prestige social capital. 

Socio-economic background  

Table 4.4 and 4.5 show that the largest relative effects for class and educational background 

are found in access to social capital reached through family relations followed by kinship 

relations. Strong effects of family ties are an expected result based on the fact that parents’ 

socio-economic position is the most important family social capital. However, respondents 

with parents in advantaged socio-economic positions also have access to significantly more 

upper service class contacts through the other relational types, with the exception of service 

class and access through friend relations
 
 (table 4.4). The pattern in access to working class 

contacts is somewhat different. Respondents with service class parents have access to less 

working class contacts reached through family but access more contacts through friends, 

while having highly educated parents give less access through kin and family ties but more 
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access to contacts reached through acquaintances. This could be interpreted as an effect of 

two opposing mechanisms. First, an effect that provides respondents with working class 

parents with a working class dominated opportunity structure in family and kinship networks 

and, second, effects of inherited resources and friendship opportunity structures that works in 

the other direction, which implies that the result on overall social capital is insignificant 

differences. 

Geographic origin 

The most substantial finding concerning geographic differences is that coefficients for social 

capital reached through family and kinship ties are relatively high, both in access to working 

class contacts and upper service class contacts. It is also interesting that the sign of the 

coefficients point in different directions. Respondents living in large city regions have a 

higher access to upper service class contacts while respondents living in other regions seem to 

have their kinship and family networks more dominated by people with working class 

positions (4.4 and 4.5). There are also significant effects in social capital reached through the 

weak acquaintance relations, but only for high prestige social capital. A comparison of the 

relative effects for high prestige social capital reveal that they are a little bit stronger for weak 

acquaintance relations compared to strong friend ties, but differences are small. The 

conclusion is the same as when composite effects were discussed above, the support for the 

theoretical claim that living in an urban region enable more weak ties seems to be weak as 

relative effects on strong and weak ties not differ much. However, there is more convincing 

evidence indicating that the socio-economic composition of the geographic context matters 

for the composition of social contexts.
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4.5 Access to Working Class Positions 

through Different Types of Ties 
 Friend Acquaintance Family Relative 

  

B 
(std. err.) 

Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

B 
(std. err.) 

Relative 
 effect 

Immigration background 
(Swedish background as reference)          

Yugoslavian 
 

0.375** 0,116 0.148 0,048 0.107* 0,102 0.192** 0,203 

  
(0.129) 

 
(0.120) 

 
(0.051) 

 
(0.060) 

 Iranian 
 

0.056 0,017 -0.264 -0,085 0.021 0,020 0.043 0,045 

  
(0.147) 

 
(0.136) 

 
(0.058) 

 
(0.069) 

 Gender  
(male as reference) 

         Female 
 

0.055 0,017 -0.176 -0,057 0.028 0,027 0.145** 0,153 

  
(0.108) 

 
(0.100) 

 
(0.043) 

 
(0.051) 

 Parents’ class position 
(working class as reference) 

  
0,000 

 
0,000 

 
0,000 

 
0,000 

Routine non-manual 
 

-0.182 -0,056 0.195 0,063 -0.346*** -0,331 0.143 0,151 

  
(0.220) 

 
(0.204) 

 
(0.087) 

 
(0.103) 

 Small proprietors and self-employed 
 

0.523* 0,161 -0.005 -0,002 -0.366*** -0,351 0.007 0,007 

  
(0.212) 

 
(0.197) 

 
(0.084) 

 
(0.099) 

 Service class 
 

0.570*** 0,176 -0.022 -0,007 -0.544*** -0,521 -0.019 -0,020 

  
(0.143) 

 
(0.133) 

 
(0.057) 

 
(0.067) 

 Parents’ education  
(low education as reference) 

         Medium education 
 

-0.026 -0,008 0.308* 0,099 -0.162** -0,155 -0.132* -0,139 

  
(0.136) 

 
(0.126) 

 
(0.054) 

 
(0.063) 

 High education 
 

-0.075 -0,023 0.371* 0,120 -0.408*** -0,391 -0.216** -0,228 

  
(0.164) 

 
(0.152) 

 
(0.065) 

 
(0.077) 

 Geographic origin 
(other municipalities as reference) 

         Large cities and their suburbs 
 

0.047 0,014 0.037 0,012 -0.123** -0,118 -0.162** -0,171 

  
(0.120) 

 
(0.112) 

 
(0.048) 

 
(0.056) 

 Constant 
 

2.891*** 
 

2.979*** 
 

1.484*** 
 

0.967*** 
 

  
(0.131) 

 
(0.119) 

 
(0.051) 

 
(0.060) 

 Adjusted R2 
 

0.0079 
 

0.0039 
 

0.1036 
 

 0.0145 
 Number of observations (n) 

 
2825 

 
2825 

 
2825 

 
2825 

 Mean value 
 

3.266 
 

3.094  
 

1.059 
 

.962 
 *=p<0.05 **=p<0.01 ***=p<0.001 

Note: Standard errors in parentheses. The table shows regressions with extensity of working class contacts accessed through different types of ties. Relative effect is computed 
by dividing B coefficients with the mean value of the variable 
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Model Predictions of Total Inequality 

To know how large the inequalities are between people that belong to several of the 

categories, the coefficients from regression analysis must be added together. Such analysis is 

presented in figure 4.1
17

. The added social background that results in the lowest amount of 

upper service class contacts is to have Swedish, working class and low educated parents and 

to live in “other” municipalities. The added categories that result in the highest amount of 

upper service class contacts is to have high educated parents with service class jobs, to have at 

least one parent born in Iran and to live in large city or its suburbs. The group with lowest 

value is predicted to have 1.2 contacts while the group with highest value is predicted to have 

4.1, which imply a difference of 2.9.  

Figure 4.1 Model predictions of number of upper service and working class contacts 

 

Note: The table shows predicted values according to the models presented in table 4.2. Labels show the category 

belongings in geographic origin, parents’ education, parents’ class and immigration background that are assumed for 

each of the six different model individuals. They are also assumed to be male. 

  

                                                 

17 Table A1 in appendix 1 show results for all five dependent variables. 
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It is also interesting to study how large share of each group that do not have any upper service 

class contacts at all. A third of all respondents (33 %) with working class background, low 

educated parents and living in “other” municipalities have no upper service class contacts at 

all while only a fraction (2 %) of those with the advantaged category belongings not have 

access to a upper service class contact. As many of the latter by definition are highly likely to 

have one in the family, it is also interesting to study contacts outside of the family. Such 

analysis shows that more than a third (36 %) of those with disadvantaged category belongings 

lack access to an upper service class contacts outside of the family while the same measure 

for respondents with advantaged category belongings is one in ten (10 %).  

The amount of working class contacts shows a pattern with less inequality. Nevertheless, 

respondents with Yugoslavian background and working class parents stand out as those with 

most contacts and Iranians with service class background have the least. The relative 

differences, however, are much smaller than in the measure of upper service class contacts. 

These results show that differences are evident in access to upper service class contacts while 

there are only slight differences in access to working class contacts. The conclusion is that 

respondents with certain favorable ascribed background factors are much more embedded in a 

network of upper service class contacts than those with more disadvantaged background. 
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Summary of Results 

Table 4.6 show which hypotheses that was confirmed and rejected or gained mixed support. 

Table 4.6 Hypotheses and 

results 
Hypothesis for high prestige  

social capital (a) 

Hypothesis for low prestige 

 social capital (b) 

Background factor   

1 Gender No differences No differences 

 Results Confirmed Mixed results 

2 Immigration background Native Swedish> Immigrant background Native Swedish> Immigrant background 

 Results Rejected Mixed results 

3 Class background Service class > Working class Working class > Service class 

 Results Confirmed Rejected 

4 Parents education High educated > Low educated  Low educated > High educated 

 Results Confirmed Rejected 

5 Geography Urban areas> Other municipalities 
 

Other municipalities> Urban areas 
 

 Results Confirmed Rejected 

Note: “Mixed results” indicate that results were significant in one model but not in the other that is supposed 
to measure the same dimension. 

Four of the five hypotheses for high prestige contacts gained strong support: having parents 

with service class positions, high education and living in a large city or its suburbs were all 

significantly related to more high prestige social capital. Gender was not related to high 

prestige social capital. 

Two of the hypotheses about low prestige social capital gained mixed support. The hypothesis 

about gender stated that there would be no differences. However, results showed that women 

had a broader range of their social capital as they reached significantly lower in prestige, but 

there was no significant effect on access to working class contacts which imply that the 

hypothesis neither can be confirmed nor rejected. The hypothesis stating that the effect of 

having parents with immigration background would be less low prestige social capital was 

rejected by the class based measure, but the prestige based measure did not show any 

significant effects. 

One of the hypotheses about high prestige social capital was rejected: respondents with two 

parents born in Sweden did not have more but instead less social capital than respondents with 

immigrant background. Three of the hypotheses about low prestige social capital were 

rejected: Having low educated parents or parents in working class positions was not related to 

significantly better low prestige social capital compared to having highly educated or service 
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class parents. Living in “other” municipalities was not related to having significantly more 

low prestige social capital.  

Furthermore, the results showed that the effect of parents’ education on high prestige social 

capital was weaker if respondents had immigration background. However, there was a strong 

effect of parents’ class position in country of origin which was interpreted as a result of the 

socio-economic effect being related to parents’ class in country of origin.  

The analysis of access to different positions showed that respondents more often had access to 

occupations dominated by their own gender which implied that females reached lower in 

prestige as the occupations with lowest prestige in the position generator was dominated by 

females. The investigation about relational types showed that there were small gender 

differences as women used somewhat more kinship ties and men more friendship ties in 

access to social capital. 

It was also shown that effects of socio-economic background on high prestige social capital 

were present in almost all relations. Relative effects were strongest for family and kinship ties 

and in social capital reached through these ties did socioeconomically advantaged parents 

result in more high prestige social capital but less low prestige social capital. Next, 

differences between immigration groups are to some extent explained by differences in social 

capital accessed through kinship ties. Furthermore, the results showed that respondent’s place 

of living affected the social capital that they reached through acquaintance, kinship and family 

relations. 

Model predictions showed that there were large relative differences in access to high prestige 

social capital. Furthermore, a third of respondents with disadvantaged backgrounds did not 

have access to any upper service class contacts while almost all respondents with advantaged 

background had access to such contacts. The analysis also showed that this difference to some 

extent are explained with differences in contacts reached through family ties, but that 

inequality in social capital in ascribed factors goes beyond the family. 
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Discussion 

The purpose of this thesis is to provide a better understanding of the relation between ascribed 

factors and the distribution of social capital among young residents in Sweden at the entrance 

to the labor market. The results showed that respondents with certain favorable ascribed 

background factors are embedded in a network of upper service class contacts, while most 

with more disadvantaged background have weak access to such networks. The results also 

showed that having an Iranian or Yugoslavian background resulted in more social capital than 

to have Swedish background. Furthermore, it showed that associations between social capital 

and ascribed factors follows from many different relations and hence, social contexts. Below I 

will discuss these inequalities and some possible explanations. 

The result showed that high prestige social capital, in comparison with low prestige social 

capital, more often was accessed through weak ties and was more dependent on ascribed 

factors. It was stated above that weak ties reach further away from the individual and are more 

likely to form bridges that link individuals to other social circles and higher in social structure 

(Granovetter, 1973; Lin & Dumin, 1986; Lin, 2001). The social distance from these young 

respondents, who have not established themselves in the labor market, to upper service class 

positions can be assumed to be wide, which explains why weak ties so often is used and why 

access to high prestige contacts to a large extent is structured by background factors while 

access to low prestige social capital is much less affected by these ascribed factors. The 

results also show that respondents with socioeconomically advantaged parents accessed more 

of both high and low prestige contacts through friend and acquaintance ties. Furthermore, they 

accessed more high prestige, but not low prestige, social capital through family and kinship 

ties. An interpretation is that parents with high education or service class jobs seem to give the 

right contact opportunities to meet employed friends and to work as a bridge into a cluster of 

upper service class contacts. It probably also gives the appropriate “access keys” in terms of 

resources and habitus to enable individuals to create relations to people that possess low as 

well as high prestige resources.  

An association between socioeconomically advantaged parents and access to more high 

prestige social capital was, however, not the only evident results. It was also the case that 

respondents with working class background accessed more low prestige social capital through 

family and kinship relations which indicates effects of homogenous kinship foci. Different 

compositions of kinship networks were also found dependent on geographic origin and as an 
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effect of immigration background. My interpretation of these findings is that the average 

composition of an individual’s network reflects the average resources in the group or a region 

that it belongs to, which is most visible in resources accessed through family and kinship ties.  

Overall gender differences in social capital where small but men and women differed in the 

composition of working class contacts they had access to. Women accessed positions with 

lower prestige values, which were interpreted as an effect of the fact that the positions in the 

position generator with lowest prestige were dominated by females. This is an evidence of 

gender homogeneity in relations and can probably be explained as an effect of gender 

homophily and a gender segregated labor market. 

The most unexpected result was that respondents with immigrant background accessed more 

social capital compared to respondents with Swedish background, which is in contradiction to 

previous research results, although it should be noted that these results only concerned two 

Swedish immigrant groups and not immigrants in general. I will here discuss four 

explanations of these results: “measurement error”, heterogeneous relations, cultural and 

incentives explanations. First, the “measurement error” explanation emanate from the fact that 

results showed that a lot of the social capital of the respondents with immigrant background 

seem to depend on parents class in county of origin and, furthermore, the knowledge that 

immigrants often experience downward class mobility as a result of migration
18

. 

Methodological studies have shown that respondents sometimes answer position generator 

questions with past or future positions in mind (Gaag, Appelhof & Webber, 2012). The 

implication of these statements is that it could be the case that it is more common among 

respondents with immigrant background to refer to positions that contacts no longer inhabit, 

for instance to refer to a person as a doctor while his current occupation in Sweden actually is 

Taxi driver. It should, however, be noted that knowing a person with a doctoral degree also is 

a social resource, but probably not as useful as if they actually had the occupation, which is 

what the position generator aims to measure. Second, it could be hypothesized that the social 

capital of immigrants not is particularly affected by lower resources in their group because 

they can make contacts in other groups. That explanation, however, is not very credible since 

immigration groups effects were strong in social capital reached through kinship ties, which 

probably to a large extent are ethnically homogenous. Third, there could be cultural 

                                                 

18 An analysis (not shown) of parents’ class in country of origin and in Sweden shows that migration more 

often is associated with downward than upward mobility. 
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differences between ethnic groups which affect the energy devoted to social networks and 

especially kinship networks. Fourth, the research of Portes and associates indicate that ethnic 

enclaves can be a way to establish immigrants in successful socio-economic positions (Portes 

& Manning, 2005; Portes & Zhou, 1993). This could be an indication of that the importance 

of and hence the initiatives to create and maintain social capital are higher for immigrants, 

which face the risk of being discriminated by the formal institutions and majority population. 

The conclusion of this discussion is that the positive effect of immigration background can be 

an effect of measurement errors but could also reflect actually usable and important social 

resources. Results also showed that social capital of respondents with immigrant background 

probably is related to parents’ class in country of origin. However, the thesis could not show 

how or where the social capital was created which implies that it is uncertain to what extent it 

is affected by networks created in other countries. Future research should focus on the 

function and construction of immigrant networks to provide an understanding of how social 

capital is transferred over generations and space. 

This thesis has used social mechanisms concerning relational creation to explain evidence 

about inequality in social capital. By decomposing the individual’s social capital in a high 

prestige and low prestige dimension and the ties that was used in access to it, this thesis has 

improved the understanding of how inequality in social capital can arise. An understanding of 

the mechanisms of social capital creation is an important research field because it could 

improve the understanding of the complex causal process were social capital both could be 

the driving mechanism in generating inequalities in other domains, and a representation of 

inequalities in other dimensions expressed in homogenous networks (cf. Mouw 2003;2006). 

A causal effect of social capital on life chances implies that a lower social capital from the 

start is one of the explanations to a lower prestige position, which in turn could imply lower 

amounts of social capital. This describes a process in which cause and effect are linked to 

each other in a chain reaction. The social capital resulting from ascribed factors can be seen as 

the “starting position” which probably is important in such chain of events. An interpretation 

is hence that social capital can be seen as a transmitter of differences in life chances derived 

from ascribed factors. 



 

 42 

References 

Behtoui, Alireza (2007). The Distribution and Return of Social Capital: Evidence from 

Sweden. European Societies 9(3):383-407. 

Blau, Peter M. (1977). A Macrosociological Theory of Social Structure. The American 

journal of Sociology 83(1): 26-54. 

Bourdieu, Pierre (1986). The forms of capital. In Richardson J. (ed.) Handbook of Theory and 

research for the Sociology of Education. New York: Greenwood 

Breusch, Trevor  S.  & Pagan, Adrian. R. (1979) A Simple Test for Heteroscedasticity and 

Random Coefficient Variation. Econometrica  47(5): 1287-1294.  

Burt, Ronald S. (2001) Structural Holes versus Network Closure as Social Capital in Lin, 

Nan, Cook, Caren & Burt, Ronald S. (eds.) Social capital: theory and research. New York: 

Aldine de Gruyter 

Chen, Chih-Jou J.(2009). The distribution and return of social capital in Taiwan. In Hsung, 

Ray-May, Lin, Nan & Breiger, Ronald L. (eds.) Contexts of Social Capital, Social 

Networks in Markets, Communities, and Families. New York: Routledge. 

Coleman, James S. (1988). Social Capital in the Creation of Human Capital. The American 

Journal of Sociology 94: S95-S120. 

Coxe, Stefany, West Stephen G. & Aiken, Lenona S. (2009). The analysis of Count Data: A 

Gentle Introduction to Poisson Regression and Its Alternatives. Journal of Personality 

Assessment 91(2):121-136.  

Dougherty, Christopher (2007). Introduction to Econometrics, 3rd Ed. Oxford: Uni. press 

Ekström, Erika (2001). Arbetsgivarnas rekryteringsbeteende, Forskningsrapport 2001:3, 

Institutet för arbetsmarknadspolitisk utvärdering (IFAU). 

Erickson, Bonnie H. (2004). The distribution of gendered social capital in Canada. In Flap, 

Henk & Völker, Beate (eds.) Creation and Returns of Social Capital, a new research 

program. London: Routledge 

Erikson, Robert & Goldthorpe, John H. (1992). The constant flux: a study of class mobility in 

industrial societies. Oxford: Clarendon 

Erikson, Robert (1984). Social Class of Men, Women and Families. Sociology 18(4): 500-514 

Feld, Scott & Grofman, Bernad (2009). Homophily and the Focused Organization of Ties. In 

Hedström, Peter & Bearman, Peter (eds.) The Oxford Handbook of Analytical Sociology. 

Oxford: Uni. press  

Feld, Scott L. (1981). The focused Organization of Social Ties. The American Journal of 

Sociology. 86(5): 1015-1035. 

Feld, Scott L. (1982). Structural Determinants of Similarity among Associates. American 

Sociological Review. 47(6): 797-801. 

Ganzeboom, Harry B. & Treiman, Donald J. (1996). Internationally Comparable Measures of 

Occupational Status for the 1988 International Standard Classification of Occupations. 

Social Science Research 25: 201-239. 



 

 43 

Goldthorpe, John H (2000). On Sociology numbers, narativs and the integration of research 

and theory. Oxford:oxford university press 

Granovetter, Mark S. (1973). The Strength of Weak Ties. American Journal of Sociology 

78(6): 1360-1380 

Granovetter, Mark S. (1995[1974]). Getting a job: a study of contacts and careers. 2. ed 

Chicago: University of Chicago Press 

Heath, Anthony (1976). Rational Choice & Social exchange: A Critique of Exchange theory. 

Cambridge: Cambridge university press 

Heider, Fritz (1946). Attitudes and Cognitive Organization. The Journal of Psychology 

21(1):107-112. 

Hout, Michael & DiPrete, Thomas A. (2006). What we have learned: RC28’s contributions to 

knowledge about social stratification. Research in Social Stratification and Mobility. 24:1-

20 

Lannoo, Steven, Verhaeghe, Pieter-Paul, Van de Putte, Bart & Devos, Carl (2011). Difference 

in Social Capital between Urban and Rural Environments. Journal of Urban Affairs 34(4): 

373-394. 

Lazarsfeld, Paul F. & Merton Robert K. (2011 [1954]). Friendship as a Social Process: A 

Substantive and Methodological Analysis. In Lin, Nan (ed.) Social capital. London: 

Routledge. 

Li, Yaojun, Savage, Mike & Warde, Alan (2008). Social Mobility and Social Capital in 

contemporary Britain. The British Journal of Sociology 59(3): 391-411. 

Lin, Nan & Dumin, Mary (1986). Access to occupations through social ties. Social networks 

8:365-385. 

Lin, Nan & Erickson Bonnie H. (2008). Theory, Measurment, and the Research Enterprise on 

Social Capital. In Lin, Nan & Erickson, Bonnie H. (Eds.) Social capital: an international 

research program. Oxford: Oxford University Press. 

Lin, Nan (1999). Social Networks and Status Attainment.  Annual Review of Sociology. 25: 

467-487. 

Lin, Nan (2000). Inequality in Social Capital. Contemporary Sociology. 29(6): 785-795. 

Lin, Nan (2001). Social capital: a theory of social structure and action. New York: Cambrige 

university press 

Lin, Nan, Ao, Dan & Song, Lijun (2009). Production and Returns of social Capital: evidence 

from Urban China. In Hsung, Ray-May, Lin, Nan & Breiger, Ronald L. (eds.) Contexts of 

Social Capital, Social Networks in Markets, Communities, and Families. New York: 

Routledge. 

Lin, Nan, Ensel, Walter M. & Vaughn, John C. (1981). Social Resurces and Strengh of Ties: 

Structural Factors in Occupational Status Attainment. American sociological Review 

46:393-405. 

Lin, Nan, Fu, Yang-chih & Hsung, Ray-May (2001). The Position Generator: Measurement 

Techniques for Investigations of Social Capital. In Lin, Nan, Cook, Caren & Burt, Ronald 

S. (eds.) Social Capital: Theory and Research. New York: Aldine de Gruyter. 



 

 44 

Magnusson, Charlotta (2009). Gender, Occupational Prestige, and Wages: A Test of 

Devaluation Theory. European Sociological Review 25 (1): 87-101. 

McPherson, Miller, Smith-Lovin, Lynn & Cook, James M. (2001). Birds of a Feather: 

Homophily in Social Networks. Annual Review of Sociology 27: 415-444. 

McPherson, Miller, Smith-Lovin, Lynn (1987). Homophily in Voluntary Organizations: 

Status Distance and Composition of Face-to-Face Groups. American Sociological Review 

52(3): 370-379. 

Melkas, Helinä, & Anker, Richard (1997). Occupational segregation by sex in Nordic 

countries: An empirical investigation, International Labour Review, 136(3): 341-363. 

Mollenhorst, Gerald & Völker, Beate & Flap, Henk (2008). Social contexts and personal 

relationships: The effect of meeting opportunities on similarity for relationships of 

different strength. Social Networks 30: 60-68 

Mood, Carina (2010). Logistic Regression: Why We Cannot Do What We Think We Can Do, 

and What We Can Do About It. European sociological Review 26(1): 67-82. 

Moore, Gwen (1990). Structural Determinants of Men’s and Women’s Personal Networks. 

American Sociological Review 55: 726-735. 

Moren Cross Jennifer L. & Lin Nan (2008). Access to Social Capital and Status Attainment in 

the United States: Racial/Ethnic and Gender Differences. In Lin, Nan & Erickson, Bonnie 

H. (Eds.) Social Capital: An International Research Program. Oxford: Oxford University 

Press. 

Mouw, Ted (2003). Social Capital and Finding a Job: Do Contacts Matter? American 

Sociological Review 68: 868-898. 

Mouw, Ted (2006). Estimating the Causal Effect of Social Capital: A Review of Recent 

Research. Annual Review of Sociology 32: 79-102. 

Nordström Skans, Oscar & Aslund, Olof (2010). Etnisk segregation i storstaderna: 

bostadsomraden, arbetsplatser, skolor och familjebildning 1985–2006. Institutet för 

arbetsmarknadspolitisk utvärdering, Uppsala. 

Portes, Alejandro & Manning, Robert, D. (2005). The immigrant enclave: Theory and 

empirical examples. In Lin, Jan & Mele, Christopher (red.).  The urban sociology reader. 

London: Routledge 

Portes, Alejandro & Zhou, Min (1993).The New and second generation: segmented 

assimilation and its variants. The Annals of the American Academy of Political and Social 

Science 530(1): 74-96 

Putnam, Robert D (1995). Tuning In, Tuning Out: The Strange Disappearance of Social 

Capital in America. PS: Political Science and Politics 28(4): 664-683. 

SCB (1982) Socioekonomisk indelning (SEI). Meddelanden i samordningsfrågor. Statistics 

Sweden 1982:4.  

SCB (1992). Folk och Bostadsräkningen 1990, del 5 förvärvsarbetande och yrke. Statistics 

Sweden. [Electronic resource] (Accessed 2013-01-30) Available: 

<http://www.scb.se/Grupp/Hitta_statistik/Historisk_statistik/_Dokument/SOS/Folk_o_bost

adsrakningen_1990_5.pdf> 

http://www.google.com/books?hl=sv&lr=&id=MOx34MBcHDMC&oi=fnd&pg=PA152&dq=Portes+%26+Manning&ots=K9s_AcJQ4G&sig=ovd421noncV0HBeB8et-01tSWtk
http://www.google.com/books?hl=sv&lr=&id=MOx34MBcHDMC&oi=fnd&pg=PA152&dq=Portes+%26+Manning&ots=K9s_AcJQ4G&sig=ovd421noncV0HBeB8et-01tSWtk
http://www.scb.se/Grupp/Hitta_statistik/Historisk_statistik/_Dokument/SOS/Folk_o_bostadsrakningen_1990_5.pdf
http://www.scb.se/Grupp/Hitta_statistik/Historisk_statistik/_Dokument/SOS/Folk_o_bostadsrakningen_1990_5.pdf


 

 45 

SCB (2009). Bakgrundsfakta, Arbetsmarknads- och utbildningsstatistik 2009:1, Longitudinell 

Integrationsdatabas för Sjukförsäkrings- och Arbetsmarknadsstudier (LISA) 1990–2007, 

Arbetsmarknads- och utbildningsstatistik 2009:1. Örebro: Statistics Sweden 

SCB (2010). Socialt kapital ett uppdrag från Sociologiska institutionen vid Stockholms 

universitet, Teknisk rapport. Stockholm: Statistics Sweden 

SCB (2011). Bakgrundsfakta, Arbetsmarknads- och utbildningsstatistik 2011:5, Yrkesregistret 

med yrkesstatistik. En beskrivning av innehåll och kvalitet [The Swedish Occupational 

Register]. Örebro: Statistics Sweden 

SCB (2012). Yrkesregisteret (Occupational register). [Electronic resource] (Accessed 2013-

01-30) Available: 

<http://www.scb.se/Pages/SSD/SSD_TreeView____340478.aspx?ExpandNode=AM/AM0

208> 

SKL (2012). Kommungruppsindelning. [Electronic resource] (accessed 2013-01-30) 

available: 

<http://www.skl.se/kommuner_och_landsting/om_kommuner/kommungruppsindelning> 

Skolverket (2012). Likvärdig utbildning i Svensk grundskola? En kvantitativ analys av 

likvärdighet över tid. Stockholm: Skolverket 

SU (2013). LIFEINCON project, Stockholm University. [Electronic resource] (accessed 

2013-01-30) Available:  http://www.su.se/cmlink/stockholms-universitet-

samhallsvetenskapliga-fakulteten/sociologiska-institutionen-nod/lifeincon 

SOU [Governmental commission] (1997:118). Delade städer. Stockholm: 

Socialdepartementet. 

Svenskt näringsliv (2012). Rekryteringsenkäten 2012, Missade möjligheter. [Electronic 

resource] (accessed 2013-01-30) Available: 

<http://www.svensktnaringsliv.se/multimedia/archive/00031/Missade_m_jligheter__31270

a.pdf> 

Van der Gaag, Martin, Appelhof Gert J. & Webber, Martin (2012). Ambiguità nelle risposte 

al position generator. Sociolologia Politiche Sociali. 15 (2): 131-141. [electronic resource 

in English available]: <http://martinwebber.net/wp-content/uploads/2012/09/van-der-gaag-

et-al-2012.pdf> 

Van der Gaag, Martin, Snijders, Tom A.B. & Flap, Henrik D. (2008). The Position Generator 

measures and their relationship to other Social Capital measures. In Lin, Nan & Erickson, 

Bonnie H. (Eds.) Social capital: an international research program. Oxford: Oxford 

University Press. 

Verhaeghe, Pieter-Paul, Van de Putte, Bart & Roose, Henk (2012). Reliability of Position 

Generator Measures across Different Occupational Lists: A Parallel Test Experiment. Field 

Methods Advance access. 

Verhaeghe, Pieter -Paul, Li, Yaojun & Van de Putte, Bart (2012). Socio-economic and Ethnic 

Inequalities in Social Capital from the Family among Labor Market Entrants. European 

Sociological Review Advance access. 

Völker, Beate & Flap, Henk (1999). Getting Ahed in the GDR: Social Capital and Status 

Attainment under Communism. Acta Sociologica 42:17-34. 

Wright, Erik Olin (1997). Class counts: comparative studies in class analysis. Cambridge: 

Cambridge University Press. 

http://www.skl.se/kommuner_och_landsting/om_kommuner/kommungruppsindelning
http://www.svensktnaringsliv.se/multimedia/archive/00031/Missade_m_jligheter__31270a.pdf
http://www.svensktnaringsliv.se/multimedia/archive/00031/Missade_m_jligheter__31270a.pdf
http://martinwebber.net/wp-content/uploads/2012/09/van-der-gaag-et-al-2012.pdf
http://martinwebber.net/wp-content/uploads/2012/09/van-der-gaag-et-al-2012.pdf


 

 46 

 

Appendix 

A.1 Predicted Values  

Immigration 

Background 

Parents’ class 

position 

Parents’ 

education 

Place of 

recidence 

Upper 

reachabilty 

Extensity of 

upper service 

class contacts 

Lower 

reachability 

Extensity of 

working class 

contacts Extensity 

Swedish Working class Low Other 62.03 1.23 20,10 8,27 12,99 

Yugoslavi ” ” ” 66,59 1,94 19,89 9,15 15,37 

Iranian ” ” ” 68,97 2,44 20,34 8,05 14,98 

Swedish Serviceclass High Urbanized 71,99 3,36 20,82 7,76 15,93 

Yugoslavi ” ” ” 73,28 3,70 20,68 8,53 17,36 

Iranian ” ” ” 75,66 4,20 21,13 7,43 16,97 

Note: Predicted values based on regression models with interactions in table 4.2. 

 

 

 

 

 


