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Abstract 

Management control systems play an important role within various professions such 
as doctors, teachers and lawyers insofar as it is part of the construction of actors’ self 
and hence also the constitution of professions (Covaleski et al. 2003). Being part of 
the performance discourse auditors are expected to make judgments and, as external 
validators, express an opinion on others’ performance. This makes the audit 
profession into a constitutor of other professions, insofar as they are part of evaluating 
how and what others do; but auditors are not only constituent in the practice of 
performance management, they are also constituted by it. While previous research has 
mainly focused on how others’ selves are constructed and controlled by performance 
management tools, less is known about how the evaluators are evaluated themselves 
and subsequently how performance management (in terms of making performance 
visible) constitutes the audit professional. 

This paper aims to investigate how the recognition of performance can explain the 
space in which auditors operate and how performance and the self’ coexist and evolve 
over time, constituting and controlling each other. Drawing on a series of interviews 
with Swedish (audit) professionals the paper will look at how various tools such as 
performance evaluations, mentoring etc. (Gill 2009) works as to construct and make 
visible the performance, directing the individual towards a rite of passage, and hence 
towards a space in which to act. The paper contributes to understanding the role of the 
auditor and how performance disclosure is part of its constitution.  

 


